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IN THE CIRCUIT COURT OF COOK COUNTY, ILLINOIS
COUNTY DEPARTMENT, LAW DIVISION
JAMES S. MACDONALD,
Plaintiff,
v.
SALLY WAGENMAKER, WAGENMAKER &
OBERLY LLC, an Illinois Corporation, and
SCHECHTER, DOKKEN, KANTER,
ANDREWS & SELCER, LTD. d/b/a
SCHECHTER, DOKKEN, KANTER CPAs, a
Minnesota Corporation.
Defendant.

)
)
)
)
) Case No. 2020 L 011785
)
) Judge Jerry A. Esrig
)
)
)
)
)

AMENDED COMPLAINT
Plaintiff, JAMES S. MACDONALD (“MacDonald”), by and through his attorneys,
Roetzel & Andress, LPA, for his Amended Complaint against the Defendants, SALLY
WAGENMAKER, in her individual capacity, WAGENMAKER & OBERLY LLC, an Illinois
Corporation, and SCHECHTER, DOKKEN, KANTER, ANDREWS & SELCER, LTD., d/b/a
SCHECHTER, DOKKEN, KANTER CPAs, a Minnesota Corporation, states as follows:
PARTIES, JURISDICTION & VENUE
1.

Plaintiff James S. MacDonald, D.Min. (“Dr. MacDonald” or “MacDonald”), is a

resident of Kane County, Illinois. Dr. MacDonald is a founder and former Senior Pastor of the
Harvest Bible Chapel (“HBC”). In addition to serving as HBC’s Senior Pastor for nearly 30 years,
MacDonald has also brought his ministry and bible teaching to millions of people around the
country and the world through his independent broadcast ministry, Walk in the Word (“WITW”).
2.

Defendant Wagenmaker & Oberly LLC (“W&O”) is an Illinois law firm located at

53 W. Jackson Blvd., Chicago, IL 60604.
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3.

Defendant Sally Wagenmaker (“Wagenmaker”), is an individual and an Illinois

attorney and is a partner in the law firm W&O.
4.

Defendant Schechter, Dokken, Kanter, Andrews & Selcer, Ltd., d/b/a Schechter,

Dokken, Kanter CPAs (“SDK”) is an accounting firm located at 100 Washington Avenue South,
Suite 1600, Minneapolis, MN 55401.
5.

Jurisdiction and venue are proper in this Court because Defendant W&O is located

in Cook County and the statements discussed herein were published and disseminated in Cook
County, Illinois.
NATURE OF PLAINTIFF’S CLAIMS
6.

MacDonald brings this action to recover damages caused by false and defamatory

statements made about him by W&O, Wagenmaker and SDK in two Letters authored by the
Defendants and published with the Defendants’ consent on the internet on November 21, 2019.
True and correct copies of the Wagenmaker Letter and the SDK Letter are attached hereto as
Exhibit A and Exhibit B. MacDonald also seeks to recover damages against Wagenmaker and
W&O for their role in aiding and abetting other defamatory statements made about MacDonald by
HBC. Finally, MacDonald seeks to recover damages from all the defendants for their unlawful
intrusion upon his private affairs, and for their role in a conspiracy to defame and discredit him as
part of HBC’s legal strategy against MacDonald in an arbitration matter.
7.

In February 2019, MacDonald was terminated from his position as the Senior Pastor

of HBC. Thereafter, HBC retained W&O, and W&O in turn retained SDK to conduct an ostensibly
independent investigation of the church’s governance and finances in the wake of its separation
from its long-time Senior Pastor.
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8.

In November 2019, nine months after MacDonald’s departure, HBC convened a

meeting of its congregation where two members of its Elder Board read a statement regarding the
investigation into MacDonald. Immediately thereafter, HBC posted on its website a letter drafted
by Wagenmaker containing a “Summary Legal Evaluation Report” as well as a letter from SDK
to Wagenmaker containing a summary of a purported forensic analysis of supposed financial
irregularities within HBC conducted by SDK. The statements in the Letters were also foreseeably
republished by third parties on social media and reported on by news media. These Letters contain
many provably false statements and accusations which sought to destroy MacDonald’s reputation
among the congregation of HBC as well as the larger Evangelical Christian community and to
provide ammunition for HBC to use against MacDonald in an arbitration matter. The intentional
and salacious falsehoods contained in these documents, drafted by the defendants and published
with their consent, caused MacDonald significant financial, reputational, and emotional damages.
FACTUAL BACKGROUND
9.

From its inception in 1988, HBC was governed by an Elder Board, of which

MacDonald was a member. The Elder Board directed the affairs of HBC and made decisions by
consensus.
10.

In 1996, MacDonald began reproducing and selling recordings of his sermons and

other teaching ministry under the name “Walk in the Word”. In 1998, MacDonald incorporated
WITW and obtained its tax-exempt status under Section 501(c)(3) of the Internal Revenue Code.
11.

When WITW was formed, HBC and MacDonald agreed that the material in the

sermons MacDonald preached at HBC, once they were preached, belonged solely to MacDonald
and that he could use that content in his discretion. This relationship between WITW and HBC
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was re-affirmed many times between 1996 and 2018 and is evident in multiple contractual
documents and HBC’s Elder Board Meeting Minutes.
12.

In 2010, WITW entrusted to HBC most of its monetary assets to achieve efficiency

from an organizational and legal standpoint.1 Though organizationally integrated, WITW operated
separately from HBC with regard to its finances and its management. WITW maintained separate
budgets, financial records, and bank accounts, and had its own CFO, while MacDonald served as
WITW’s President. Further, it was agreed as a precondition of the 2010 “merger” in documents
signed by both boards that WITW’s Board would have the authority to remove WITW from HBC
in its discretion, thus retaining for WITW an independent right to self-determine its affiliation with
HBC. Legal documents from 2010 further state that the WITW Board delegated the authority to
implement the resolution governing the continuance or dissolution of the WITW/HBC affiliation
to MacDonald’s discretion.
13.

By the end of 2018, WITW had monthly revenues of approximately $750,000 and

approximately 30,000 monthly recurring donors in addition to its television and radio revenues.
14.

In the early 2000’s, HBC added thousands of new members, developed new Church

campuses, and developed several additional ministry organizations. During this time, HBC’s Elder
Board, which had grown to over 30 people, took steps to update HBC’s governance structure to
facilitate governance of the increasingly large and complex organization.
15.

During this period, to accommodate HBC’s rapid growth, the Elder Board created

of the Executive Committee (“EC”), a smaller cabinet of individuals within the larger Elder Board

The WITW, Inc. 501(c)(3) corporation remained in existence and independent from HBC, despite some of its assets
being entrusted to HBC.
1
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which was authorized to make decisions on behalf of HBC. Pursuant to HBC’s Bylaws,
MacDonald as Senior Pastor was an ex officio member of the EC.
16.

In or around 2005, HBC’s Finance Committee was formed by its then CFO and

several deacons who oversaw HBC’s finances. The Finance Committee met each month to review
financial issues facing the organization and to develop financial policies and controls, then
recommend them to the Elder Board for review and adoption. MacDonald was not a member of
the Finance Committee, had no authority or control over the Finance Committee, and did not attend
meetings of the Finance Committee.
17.

In or around 2013, the CFOs of HBC and WITW created two accounts. The first

was funded primarily by HBC and was called the Executive Account. The Executive Account was
used for salaries and expenses of all Executive staff. The second account was funded primarily by
WITW’s surplus revenue, and was called the “WITW Reserve”, or simply the “Reserve account.”
The purpose of the WITW Reserve account was to fund “blessing” gifts to faithful servants of the
Lord, development expenses, and other approved spending not appropriate to fund through HBC
budgeted funds.
18.

These accounts were referred to as the “Private Accounts.” Despite this nickname,

the accounts were not private, and the nature, specific budgets, and purposes of the accounts were
always known to HBC’s leadership. The budgets of the accounts were approved by the EC. The
accounts were overseen by HBC’s CFO, Fred Adams, and COO, Scott Milholland. In addition,
HBC’s treasurer Jeff Smith and/or its assistant treasurer Bill Sperling signed off on every
expenditure from the accounts and always had oversight over the accounts.
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19.

From at least 2013 through 2018, HBC was audited each year by Capin Crouse,

LLC. The Executive and WITW Reserve Accounts were subject to annual review along with the
rest of HBC’s finances.
20.

Prior to 2019, no one at HBC or Capin Crouse ever expressed any concern

regarding the existence, purpose, spending, or controls related to these two accounts, nor was a
material control failure noted in relation to these accounts.
21.

In or around 2010, HBC’s Compensation Committee (“Comp Committee”) was

formed. From 2010 to 2018, the Comp Committee met annually to set the compensation for
MacDonald and other high-ranking members of HBC’s leadership. MacDonald was not a member
of the Comp Committee, had no authority or control over the Comp Committee, and did not attend
meetings of the Comp Committee.
22.

The Comp Committee regularly sought and received guidance from several outside

sources regarding appropriate compensation for MacDonald as Senior Pastor, including: HBC’s
long-time audit firm Capin Crouse; the law firms of Winters & King and Anthony & Middlebrook,
both of whom work extensively with churches and non-profits; and the Evangelical Council on
Financial Accountability (“ECFA”), an organization which sets integrity and due diligence
standards for Evangelical churches on financial and governance matters.
23.

Between 2010 and 2018, the Comp Committee commissioned several

compensation evaluation studies from these outside sources. These studies provided comparative
data showing the compensation for Senior Pastors and other leaders of large Evangelical churches
and ministries nationwide.
24.

The Comp Committee used these studies to determine an appropriate level of

compensation for MacDonald and the other executive staff. MacDonald’s compensation for each
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year from 2010 to 2018 was within the normal range of other Evangelical pastors in similarly sized
churches.
25.

The Comp Committee kept detailed minutes of its annual meetings, which

documented its rationale for setting MacDonald’s compensation. The Minutes reflect that the
Comp Committee members discussed appropriate levels of compensation for MacDonald
considering applicable IRS regulations, and the education, tenure, and responsibility of
MacDonald, as well as the size and complexity of HBC and the related entities he oversaw.
Termination of MacDonald & Initial Settlement with HBC
26.

In 2017 and 2018, issues arose between MacDonald and certain individuals within

HBC’s leadership involving MacDonald’s management of Harvest Bible Fellowship (“HBF”), a
ministry organization within HBC.
27.

In early February 2019, the Elders decided to terminate MacDonald from his

position as Senior Pastor in response to pressure from disgruntled former staff members.
28.

Almost immediately following MacDonald’s termination, most of HBC’s Elder

Board resigned, leaving a small Interim Elder Board in control of HBC from late February through
April 2019.
29.

Following his termination, MacDonald attempted to come to a resolution with HBC

regarding HBC’s contractual obligations to him by participating in mediation with the Church
through Crossroads Mediation Services.
30.

The mediation culminated in a settlement agreement which was signed by both

MacDonald and an authorized representative of HBC on or about April 12, 2019. Pursuant to the
agreement, HBC agreed, among other things, to transfer WITW out of HBC and back to its
previous 501(c)(3), allowing MacDonald to form a new board to govern WITW outside of HBC.
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In exchange, MacDonald agreed not to institute any legal proceedings against HBC. HBC’s
mortgage lender, the Evangelical Christian Credit Union (“ECCU”) was given authority to approve
or disapprove of the settlement agreement.
Interference with Settlement
31.

In or around late March 2019, HBC hired Wagenmaker and her law firm W&O to

investigate the church’s finances and governance under the leadership of the recently terminated
MacDonald. Wagenmaker did not participate in the mediation between HBC and MacDonald.
32.

Within days of being retained, and despite not being involved in the settlement

negotiations or even having read the terms of the settlement agreement, Wagenmaker advised HBC
that it was of critical importance that they not finalize any settlement agreement which provided
MacDonald with any financial compensation of any kind.
33.

On or around May 1, 2019, the Interim Elder Board stepped down, and a new nine-

member Elder Board took its place, led by Brian Laird (the “Laird Elders”). By design, the newly
elected Elders were comprised entirely of individuals who had not served in positions of leadership
during MacDonald’s tenure as Senior Pastor and who did not know MacDonald personally.
34.

On May 2, 2019, ECCU exercised its authority to negate the settlement agreement,

rendering it null and void. Upon information and belief, ECCU exercised its authority to negate
the settlement agreement in response to a directive from Wagenmaker.
35.

One day later, HBC’s new Elder Board published a statement on its website stating

that they were “encouraged” that the settlement had been negated by ECCU. Echoing
Wagenmaker’s advice, the new Elders’ stated further that “none of Harvest Bible Chapel’s or Walk
in the Word’s donations or assets have gone to James [MacDonald], and we will not be giving him
anything in the future.”
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Wagenmaker & SDK Investigation
36.

Wagenmaker and her law firm W&O began its purportedly independent

investigation into HBC’s finances and governance in or around April 2019.
37.

According to HBC, Wagenmaker’s investigation was done as a matter of Elder

accountability to help bring healing to its congregation after MacDonald’s termination, and was
unrelated to any potential litigation between HBC and MacDonald.
38.

W&O hired Defendant SDK, an accounting firm, to perform a “forensic accounting

investigation” of certain transactions made by the Senior Pastor’s Office from the Executive and
WITW Reserve Accounts. Wagenmaker and SDK began to refer to these accounts pejoratively as
“secret” or “black box” accounts.
39.

SDK knew that to develop a full understanding of the transactions within the

Executive and Reserve Accounts, it was necessary to interview those individuals who had
contemporaneous knowledge of the transactions.
40.

Wagenmaker and SDK were aware that none of the current employees of HBC had

contemporaneous knowledge of the transactions within the Executive and Reserve Accounts.
Moreover, they knew that MacDonald, Kostal, Adams, Milholland, and the former members of
the EC did have contemporaneous knowledge of the transactions.
41.

Wagenmaker and SDK were also aware that MacDonald, Kostal, and Adams all

sought to talk to them and answer questions about HBC’s finances during MacDonald’s tenure as
Senior Pastor.
42.

Nevertheless, during their investigation, Wagenmaker and SDK did not attempt to

contact MacDonald or any of the individuals who had served on the EC during MacDonald’s
tenure as Senior Pastor. They also did not attempt to contact Adams, HBC’s CFO from 2010
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through 2017; Milholland, HBC’s COO from 2013 - 2018; or Kostal, MacDonald’s executive
assistant who kept itemized records of all financial transactions through the Senior Pastor’s office.
43.

During the spring of 2019, as the investigation was ongoing, Kostal made repeated

attempts to communicate with individuals at HBC who were aiding W&O and SDK in their
investigation.
44.

Kostal provided HBC personnel with voluminous records and back-up

documentation regarding spending from the Senior Pastor’s office for the years 2015 - 2018,
including credit card statements, check registers, and detailed explanations of the funding sources
for various accounts. Kostal also provided copies of cancelled checks showing MacDonald
reimbursing HBC for expenses on many occasions.
45.

Upon information and belief, the information Kostal sent to HBC was forwarded to

Wagenmaker, who willfully ignored it and instructed HBC to ignore it.
46.

During the investigation, Wagenmaker and SDK became aware of a checking

account and related credit card in the name of an entity called Vanilla Bean LLC (“Vanilla Bean”).
Wagenmaker inquired about Vanilla Bean to HBC’s general counsel Chris Nudo.
47.

In addition to his responsibilities at HBC, Nudo provided separate legal services to

several members of HBC’s leadership. In that capacity, Nudo created Vanilla Bean for
MacDonald. Nudo explained to Wagenmaker that Vanilla Bean was an entity he had created to
keep MacDonald’s payment of his household expenses private. Vanilla Bean was created as part
of a strategy to provide an extra layer of privacy and security for MacDonald’s personal finances,
which had been the subject of inflammatory and sensationalized blog posts. Nudo explained to
Wagenmaker that there were no payments made to or from Vanilla Bean to HBC, and that Vanilla
Bean had no connection to the purported financial improprieties at HBC.
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48.

Shortly after Nudo explained to Wagenmaker that he had helped MacDonald create

Vanilla Bean and his reasons for doing so, he was asked to resign from his position as General
Counsel. Nudo resigned on or around June 1, 2019.
49.

Upon information and belief, Wagenmaker recommended to HBC that Nudo be

terminated due to his resistance to Wagenmaker’s apparent bias in her investigation.
50.

Following Nudo’s departure in summer of 2019, HBC’s CFO Jeff Sharda also

investigated the Vanilla Bean bank account and credit card. Sharda reported back to Wagenmaker
and SDK that he did not believe MacDonald had done anything improper with respect to Vanilla
Bean and that there was no suspicious activity in the Vanilla Bean accounts.
Arbitration & Drafting of Summary Report
51.

In the summer of 2019, MacDonald initiated an arbitration claim against HBC with

the Institute for Christian Conciliation (“ICC”) seeking, among other things, the return of all
WITW assets, his intellectual property, his Deferred Compensation account, and personal property
unlawfully held by HBC.
52.

In August 2019, shortly after being served with MacDonald’s arbitration demand,

HBC turned to Wagenmaker to assist with their defense against MacDonald’s claims.
Wagenmaker recommended HBC hire another lawyer, her former colleague Kevin Todd, to lead
its defense in the arbitration.
53.

In response to MacDonald’s arbitration claims, HBC and its attorneys agreed to

conduct a public smear campaign to publicize false and defamatory information about MacDonald
to the HBC congregation and the wider Evangelical Christian community.
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54.

As part of this concerted legal strategy, Wagenmaker was tasked by HBC with

drafting a summary of her confidential May 2019 report to the Elders that could be published to
HBC’s congregation and the outside world.
55.

Wagenmaker, Todd, and HBC agreed that they would delay responding to

MacDonald’s arbitration demand until after they published the defamatory information against
him, and that they would aggressively pursue counterclaims against him in the arbitration once the
publication had been made.
56.

In October 2019, Wagenmaker attended a meeting of the Laird Elders. Prior to this

meeting, the Elders asked three former members of the EC who had served with MacDonald to
read Wagenmaker’s May 2019 report. Subsequently, the former EC members attended the October
meeting to give their feedback on that report to the Laird Elders and Wagenmaker.
57.

During that meeting, the former EC members expressed strong disagreement with

many of Wagenmaker’s initial findings, including claims of MacDonald’s self-dealing and claims
that the EC failed to uphold its duty of care and loyalty to the church.
58.

On information and belief, at least two of the former EC members took issue with

Wagenmaker’s findings regarding the Comp Committee and the inference that the EC had not
adhered to appropriate policies and due diligence standards in setting MacDonald’s compensation.
59.

During the meeting, Wagenmaker offered to draft a new summary of her findings

which could be disseminated publicly, and that the new version would remove references to other
members of HBC leadership and only reference MacDonald by name, thus preserving the other
individuals’ reputations, and focusing the report on MacDonald alone.
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60.

The former Chairman of the Elder Board, Ron Duitsman, who was known to

dispute many of Wagenmaker’s findings, was not invited to this meeting or sought out to give
feedback on Wagenmaker’s legal report.
61.

Similarly, former CFO Fred Adams offered to come before the Laird Elders and

Wagenmaker to answer questions about HBC’s finances, but he too was not invited to the October
meeting.
62.

Wagenmaker did not incorporate any of the first-hand testimony provided by the

former EC members offered in refutation of her report at the October meeting. Rather,
Wagenmaker chose to ignore their superior knowledge and contradiction of her findings.
63.

During the fall of 2019, SDK was also tasked with preparing a summary of the

findings from its purportedly forensic accounting investigation.
64.

SDK initially prepared a 5-page report but cautioned Wagenmaker and HBC that it

should not be publicly disseminated due to its preliminary nature.
65.

After receiving SDK’s initial report, HBC and Wagenmaker asked SDK for a

second report which included more detail as to MacDonald’s alleged wrongdoing.
66.

Ignoring its previous concerns with the preliminary nature of its findings, SDK

complied with this request and drafted a 10-page Letter containing its report which was, according
to HBC’s treasurer Tim Stoner, “beefed up per our request”. Wagenmaker assisted in drafting
SDK’s second report.
67.

Following a teleconference with HBC Elders and a Wagenmaker associate, SDK

gave its consent to Wagenmaker and HBC that its 10-page Letter could be published with the
understanding that the Letter would be publicized by HBC and broadly available online.

13

FILED DATE: 2/18/2021 5:59 PM 2020L011785

68.

In November 2019, Wagenmaker also assisted in drafting a statement to be read

aloud in front of HBC’s congregation by Brian Laid and Tim Stoner, members of HBC’s Elder
Board. The statement was designed to be read just prior to the broad dissemination of the newly
drafted Wagenmaker and SDK Letters.
69.

As part of its concerted strategy to destroy MacDonald’s reputation, the Laird

Elders also conducted a separate investigation to determine whether MacDonald was “biblically
disqualified” from serving as a Pastor.
70.

Upon information and belief, HBC and its attorneys Wagenmaker and Todd

believed that a more detailed and thorough determination that MacDonald was biblically
disqualified as a Pastor would aid in their claims and defenses in the Christian arbitration against
MacDonald. The Laird Elders reflected this bias by forming what they called a “DQ Team,” with
the predetermined goal of assuring that MacDonald could no longer serve as a pastor and elder.
71.

The Elder Board began its disqualification investigation 6 months after MacDonald

had been terminated and only after he filed for arbitration after the mediated settlement was
cancelled. At the time of the investigation, MacDonald was no longer an Elder or a member of
HBC, and the Elder Board had had no authority over him for 6 months.
72.

Upon information and belief, Wagenmaker and Todd advised the Laird Elders on

the disqualification investigation. Multiple witnesses in the disqualification investigation were
asked to read the Wagenmaker Legal Evaluation prior to being interviewed in an effort to influence
their interview responses regarding MacDonald’s character.
73.

The disqualification investigation culminated with a written statement that was to

be published on HBC’s website (hereinafter, “DQ Statement”).
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Publication of Defamatory Statements & Aftermath
74.

On November 3, 2019, HBC posted the DQ Statement on its website. A true and

correct copy of the DQ Statement is attached hereto as Exhibit C.
75.

The DQ Statement states that MacDonald exhibited a “substantial pattern of sinful

behavior” which disqualified him from serving as Pastor or as an Elder of HBC. See Ex. C, p. 2.
76.

Specifically, the DQ Statement states that MacDonald “made repeated efforts to

profit himself beyond what was honorable,” and that he displayed a “pattern of extravagant
spending utilizing church resources resulting in personal benefit.” Id.
77.

These statements are false and defamatory in that they falsely accuse MacDonald

of misappropriating church resources for his own personal benefit and engaging in conduct
showing a lack of integrity as a pastor.
78.

Upon information and belief, Wagenmaker advised HBC in its drafting of the DQ

Statement. Much of the content of the DQ Statement accusing MacDonald of financial
malfeasance drew upon the Wagenmaker and SDK content which was published less than three
weeks later.
79.

In the DQ Statement, HBC found that MacDonald did not meet several of the

Biblical qualifications of being an Elder and a Pastor, allegations which were enormously
damaging to MacDonald’s reputation as a well-respected Pastor for 35-plus years.
80.

On November 21, 2019, Tim Stoner and Brian Laird read aloud the written

statement (that Wagenmaker had helped prepare) in front of hundreds of HBC congregants. This
statement described many of the findings of the newly drafted Wagenmaker and SDK summaries
in detail prior to their publication, also including intentionally false and salacious details which
were not included in the published versions of the Wagenmaker and SDK Letters. Despite
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Wagenmaker’s significant involvement in advising HBC in its arbitration dispute against
MacDonald, Stoner and Laird misrepresented to the congregation that Wagenmaker had conducted
an “independent” review.
81.

Minutes after Stoner and Laird made their statement before the congregation, HBC

posted the Letters drafted by Wagenmaker and SDK to its website. The Letters remained publicly
accessible on the HBC website until at least June 2020.
82.

Wagenmaker and SDK consented to HBC’s publication of their Letters, with the

knowledge and understanding that their publicly posted Letters would be re-published, linked to
and shared over social media, and reported on by news media.
83.

Within minutes of the Wagenmaker and SDK Letters being posted online, they

were re-posted and reported on by several blogs and online publications. In the days after the
Letters were posted, numerous Chicago area newspapers and historic Christian publications
reported on the Letters and the accusations against MacDonald contained therein. See Collected
Media Articles and Social Media Posts, attached hereto as Group Exhibit D.
84.

In the aftermath of the publication of the Wagenmaker and SDK Letters,

MacDonald lost numerous speaking engagements and book publishing contracts, and was told by
leading search firms that he was unemployable as a Pastor in light of the allegations against him.
From November 2019 until the present date, MacDonald has had no publishing or significant
ministry opportunities offered to him.
COUNT I - DEFAMATION PER SE
(Against Wagenmaker and W&O)
85.

MacDonald restates the allegations contained in Paragraphs 1 - 84 as if fully set

forth herein.
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86.

On November 21, 2019, HBC posted the Letter drafted by Wagenmaker

(“Wagenmaker Letter”) containing the new summary she had drafted, which is on W&O
letterhead.
87.

Wagenmaker provided the Letter to HBC knowing it would be posted to the HBC

website, publicized by HBC, and disseminated generally. Wagenmaker also reasonably
understood that anything posted on HBC’s website would be republished and reported on by other
sources soon after its initial publication.
88.

The Wagenmaker Letter begins by stating:
“Based on our law firm’s review of available information, we determined that
a massive corporate governance failure apparently developed over several
years at HBC, primarily due to the following factors:


MacDonald’s powerful and subversive leadership style;



His development of an inner-circle leadership group through
which he could control HBC;



His marginalization of broader leadership, particularly the
former HBC Elders; and



His other aggressive tactics that thwarted healthy nonprofit
governance.

Directly resulting from such problems, MacDonald appears to have
extensively misused HBC’s financial resources for improper financial
benefit.”
***
“such failure is perhaps most glaring in terms of HBC’s finances, with
shifted control to MacDonald and executive staff, diminished board
involvement, and too much discretion within MacDonald’s inner circle.”
See Ex. A, pp. 1-2.
89.

Wagenmaker’s Letter goes on to repeatedly falsely accuse MacDonald of specific

bad acts and of misusing HBC’s assets to enrich himself:
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MacDonald reaped “significant personal financial benefits, avoiding
accountability to any governing board, and with heavy-fisted exclusionary
leadership,” Id. at 5;
“Such actions are obvious and patent, such as through lack of appropriate
financial controls over certain bank accounts, the removal of MacDonald
from the conflict of interest policy’s coverage, his spending, and the lack of
proper executive compensation evaluations.” Id. at 6.
90.

The statements included in Paragraphs 88 and 89 falsely charge MacDonald with

committing fraud by manipulating HBC’s governance structure, misappropriating church funds
for his own personal benefit, and conduct showing a lack of integrity as a pastor.
91.

Wagenmaker wrote the statements included in Paragraphs 88 and 89 despite having

spoken to former members of the EC who specifically denied that there was any self-dealing during
MacDonald’s tenure and having been provided with extensive documentation showing that there
in fact were appropriate financial controls over the Executive and WITW Reserve accounts.
Additionally, Wagenmaker was aware that both accounts were subject to annual independent audit.
92.

Moreover, MacDonald was never “removed” from HBC’s conflict of interest

policy as Wagenmaker states.
93.

With respect to HBC’s Comp Committee, Wagenmaker wrote that the procedures

used to determine MacDonald’s compensation:
“lacked the requisite independence, evidence of appropriate due diligence,
transparency regarding pastoral compensation determinations, sufficiently
high quality of compensation evaluation, and any accompanying minutes or
report reflecting such required information.” Id., p. 4.
94.

The statements included in Paragraph 93 falsely claim that the Comp Committee

and EC lacked independence, implying that MacDonald manipulated HBC’s governance for his
own benefit.
95.

Wagenmaker wrote the statements contained in Paragraph 93 despite having

spoken to former members of the EC and Comp Committee who specifically refuted her
18
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conclusions and having reviewed detailed Minutes from several years of Comp Committee
meetings which clearly showed the committee’s independence, due diligence, and transparency.
Wagenmaker also failed to mention that each of the compensation evaluations commissioned by
the Comp Committee found that MacDonald’s compensation was within established national
norms for a Senior Pastor of a church of HBC’s size.
96.

Wagenmaker’s Letter also claims that MacDonald’s alleged financial abuses had

put HBC at risk of violating numerous IRS regulations. Specifically, Wagenmaker states that
MacDonald’s compensation was unreasonably high for a 501(c)(3) organization:
“Compensation will be deemed reasonable if: (i) it is negotiated at arm’s
length (i.e., by an independent board); (ii) the amount is reasonable in light
of the responsibilities and activities performed; and (iii) it is not merely a
device for distributing profits. (Rev. Rul. 69-383, 1969-2 C.B. 113).
MacDonald’s compensation does not appear to meet these criteria,
particularly since insufficient comparable executive compensation study
data was obtained and HBC’s “profitability” (or at least its cash flow) seems
to have been relevant to MacDonald’s pay (as he requested in 2010 per the
Winters & King Study’s inclusion of HBC’s profitability as a legitimate
factor).” Id. at 6.
97.

The statements included in Paragraph 96 falsely claim that MacDonald’s salary was

unreasonable pursuant to IRS regulations, implying that MacDonald put the church at risk of
violating IRS regulations for his own benefit.
98.

Wagenmaker reviewed years’ worth of Comp Committee Minutes which flatly

contradict the statements included in Paragraph 96 regarding the appropriateness of MacDonald’s
compensation, though not once does she refer to them, quote them, or acknowledge their existence.
Wagenmaker was also aware of multiple written opinion letters from Capin Crouse attesting that
the materials relied on by the Comp Committee were adequate to satisfy IRS regulations and that
MacDonald’s compensation fell within industry norms.
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99.

Further, Wagenmaker reviewed

the December 2017 Memorandum

of

Understanding (“MOU”) signed by the Executive Elders and HBC’s Treasurer which was a
significant milestone document as CFO Fred Adams concluded his tenure. In that MOU, drafted
by HBC’s legal counsel, MacDonald’s true compensation is clearly set apart from his
pension/deferred compensation which is described as “make up” and “catch up.” Wagenmaker
knew that MacDonald’s compensation appeared larger due to more than 20 years of pension
neglect and that “catch up” was part of an Elder approved succession plan.
100.

Wagenmaker intentionally ignored the MOU, as well as other documents and

individuals who had information which was at odds with the defamatory picture of MacDonald
her bias had manufactured.
101.

Later, Wagenmaker states that any argument MacDonald might bring in response

to allegations that he violated IRS regulations would be suspect. Wagenmaker states:
“Nor it is otherwise necessarily reasonable for HBC to accept that such use
of its charitable resources constitutes wise ministry stewardship, particularly
against the backdrop of marginalized leadership, secretively maintained
bank accounts, and clearly conflicted leadership controlling the funds at
issue.” Id. at 8.
102.

The statements included in Paragraph 101 falsely claim that during MacDonald’s

tenure, HBC’s leadership was marginalized and clearly conflicted, again falsely implying that
MacDonald put HBC at risk of violating IRS regulations.
103.

Wagenmaker wrote the statement included in Paragraph 101 despite there being no

evidence that MacDonald had “marginalized leadership,” “secretively maintained bank accounts,”
or had “clearly conflicted leadership controlling the funds at issue.” Indeed, Wagenmaker actively
ignored evidence which would have proven these accusations false.
104.

Discussing MacDonald’s intellectual property, Wagenmaker states that “the only

pertinent document” relating to his IP was the January 2015 Covenant of Commitments. Id. at 4.
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105.

The statement in Paragraph 104 is false, as Wagenmaker was furnished with

numerous other documents detailing the long-standing IP agreements between HBC and
MacDonald which she willfully ignored.
106.

With respect to the agreement between HBC and MacDonald in the Covenant of

Commitments, Wagenmaker states:
“This arrangement is otherwise problematic as explained below, since it
provides for HBC’s relinquishment of its own charitable assets and for
which MacDonald was already compensated as part of his pastoral duties.
Id. at 5.
107.

The statement in Paragraph 106 is false because it misrepresents the Covenant of

Commitments and ignores the previous agreements between HBC and MacDonald regarding
MacDonald’s IP. Moreover, Wagenmaker’s statement that MacDonald was “already
compensated” for use of his IP “as part of his pastoral duties” is simply not true.
108.

Several times throughout her Letter, Wagenmaker refers to MacDonald’s “inner

circle” who she claims helped him take advantage of HBC and avoid proper accountability. Id., at
p. 1, 2, 3, and 5. Despite these multiple references to MacDonald’s “inner circle,” Wagenmaker
never mentions who these individuals are, or how they assisted MacDonald’s alleged malfeasance.
109.

The statements detailed in Paragraph 108 are false, as MacDonald did not have an

“inner circle” who helped him evade accountability. Wagenmaker intentionally and knowingly
fabricated this allegation in reckless disregard for its truth.
110.

Wagenmaker also falsely accuses MacDonald of abusing HBC’s charitable

resources for his own personal benefit, and strong-arming anyone who attempted to hold him
accountable. Wagenmaker states
“With MacDonald’s reportedly strong and subversive leadership and other
factors, it is not surprising that he could take advantage of HBC financially
and otherwise”
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***
“MacDonald seems to have acted in his own personal interests - reaping
significant personal financial benefits, avoiding accountability to any
governing board, and with heavy-fisted exclusionary leadership.” Id. at 5.
111.

The statements included in Paragraph 110 falsely charge MacDonald with

committing fraud by manipulating HBC’s governance structure, misappropriating church funds
for his own personal benefit, and conduct showing a lack of integrity as a pastor.
112.

With respect to Vanilla Bean, Wagenmaker writes:
“This account and card were apparently used to confidentially manage
[MacDonald’s] personal expenses. Such information raises concerns with
respect to specific expenses that may have been paid by HBC and
attributable as taxable income to MacDonald, as well as broader concerns
about MacDonald’s financial improprieties involving his inner circle of
leadership and secretiveness.
We understand that significant changes have now been made to end such
secretive and highly improper financial management of HBC assets.” Id. at
p. 3.

113.

The statements in Paragraph 112 are false as Wagenmaker wrote this after HBC’s

general counsel Chris Nudo had explained to her Vanilla Bean’s origin and purpose, and after
HBC’s CFO Jeff Sharda had thereafter investigated Vanilla Bean and found that there was no
suspicious activity involving Vanilla Bean and no connection to HBC. Despite having no factual
basis and her awareness of first-hand testimony to the contrary, Wagenmaker included these
statements in her Letter to imply that Vanilla Bean was part of alleged “financial improprieties”
committed by MacDonald.
114.

Later, Wagenmaker cites statements in the Covenant of Commitments regarding

transparency and oversight, but then states that:
“Despite such statements it seems questionable whether MacDonald’s
compensation was appropriately set.” Id. at 4.
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115.

The statement in Paragraph 114 falsely implies that MacDonald obtained excessive

compensation, which is directly refuted by the compensation studies gathered by the Comp
Committee and the Comp Committee minutes which Wagenmaker reviewed.
116.

Wagenmaker also writes that:
“Many of MacDonald’s expenditures do not seem to satisfy the required
‘ordinary and necessary’ business expense requirements for exclusion from
his taxable income.” Id. at 8.

117.

The statements in Paragraph 116 again falsely accuse MacDonald of failing to

comply with IRS regulations, putting HBC at risk of IRS liability.
118.

Wagenmaker made this statement even though she had intentionally prevented

MacDonald from offering the ‘ordinary and necessary’ purpose of the expenditures during her
investigation. Wagenmaker ignored key documents and written explanations provided by Kostal
and failed to even attempt to interview key individuals such as MacDonald, Adams or Milholland,
despite her knowledge of the crucial nature of participation in the investigation by those with
contemporaneous knowledge of the transactions.
119.

With respect to WITW, Wagenmaker states that
“Since WITW was treated as a separate ministry—and of MacDonald, not
of HBC—the Elder Board persistently treated its assets separately from the
church’s assets. However, WITW was a fully integrated ministry of the
church, and actually was the church operating under an assumed name.
HBC not only fully controlled and owned WITW, it was the same corporate
entity.” Id., p. 2.

120.

The statements in Paragraph 119 are false and intentionally omit material facts to

present a misleading view of WITW. Namely, Wagenmaker fails to mention that WITW had been
entirely separate from HBC for 14 years prior to its affiliation with HBC, and that even after
becoming affiliated with HBC in 2010 it had legally maintained its right to self-determine the
length of its affiliation with HBC, had a separate CFO, and maintained separate books.
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121.

Moreover, Wagenmaker reviewed numerous contracts and covenants between

HBC and WITW as well as HBC corporate minutes evidencing that MacDonald had been given
authority by the outgoing WITW board to remove itself from HBC at any time he believed it was
in the best interest of WITW to return to separate status. Therefore, WITW was always an
independent entity subject to being removed from HBC at any time per the governing documents.
122.

The Wagenmaker Letter concludes by once again falsely accusing MacDonald of

“abuse of HBC’s charitable resources.” Id. at 9.
123.

The statements set forth in the Wagenmaker Letter detailed above in Paragraphs 88

through 122 imputed to MacDonald criminal conduct including fraud and tax evasion, dishonesty,
and conduct showing a lack of integrity as a pastor. These statements were false, were known to
be false by Wagenmaker when written and published, and constitute defamation per se.
124.

To the extent that any of the above statements in Paragraphs 88 through 122 can be

construed as opinions, they are nonetheless defamatory as they imply the existence of false and
defamatory facts to be reasonably understood by a reasonable reader.
125.

Wagenmaker intentionally and knowingly fabricated these accusations against

MacDonald and/or acted in reckless disregard for the truth of the statements in publishing them,
so as to constitute actual malice.
126.

Wagenmaker’s and W&O’s actual malice was further demonstrated by the biased,

one-sided investigation during which they ignored key documents provided to them and purposely
avoided interviewing or considering information from individuals with actual knowledge of the
events they were investigating, including MacDonald, Kostal, Milholland and Adams.
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127.

Wagenmaker’s actual malice was also demonstrated by her Letter’s intentional

omission of material exculpatory information which contradicted her bias and nullified her
intentionally damaging conclusions.
128.

Moreover, Wagenmaker’s misleading inclusion of Vanilla Bean in her Letter, after

Nudo and Sharda had told her that there was no wrongdoing connected with Vanilla Bean,
demonstrates her actual malice towards MacDonald.
129.

As a proximate result of Defendants’ defamatory statements, MacDonald lost

income, has been unable to gain employment, sustained injury to his public and professional
reputation, and suffered public humiliation, embarrassment, and emotional damages.
WHEREFORE, Plaintiff, JAMES S. MACDONALD, respectfully requests that judgment
be entered in his favor and against Defendants WAGENMAKER & OBERLY, LLC and SALLY
WAGENMAKER for compensatory damages in excess of $50,000, punitive damages in an
amount to be determined at trial, and all other relief this Court deems necessary and just.
COUNT II - FALSE LIGHT INVASION OF PRIVACY
(Against Wagenmaker and W&O)
130.

MacDonald restates the allegations contained in Paragraphs 86 - 129 of Count I, as

if fully set forth herein.
131.

The statements contained in the Wagenmaker Letter published with Wagenmaker

and W&O’s consent on November 21, 2019 placed MacDonald in a false light before the public
which would be highly offensive to a reasonable person, in that they falsely accuse MacDonald of
financial crimes, dishonesty, and conduct showing a want of integrity as a pastor.
132.

To the extent that any of the statements contained in Paragraphs 86 - 129 contain

literally true statements, those statements are presented in a misleading way which intentionally
omits material facts to give a negative implication to the statements.
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133.

Wagenmaker and W&O had knowledge that these statements were false and/or

acted in reckless disregard as to the falsity of the publicized matter and the false light in which
MacDonald would be placed as a result of publication, so as to constitute actual malice.
134.

Wagenmaker’s actual malice was also demonstrated by her Letter’s intentional

omission of material exculpatory information which contradicted her bias and nullified her
intentionally damaging conclusions.
135.

As a proximate result of the Wagenmaker Letter placing him in a false light,

MacDonald lost income, has been unable to gain employment, sustained injury to his public and
professional reputation, and suffered public humiliation, embarrassment, and emotional damages.
WHEREFORE, Plaintiff, JAMES S. MACDONALD, respectfully requests that judgment
be entered in his favor and against Defendants WAGENMAKER & OBERLY, LLC and SALLY
WAGENMAKER for compensatory damages in excess of $50,000, punitive damages in an
amount to be determined at trial, and all other relief this Court deems necessary and just.
COUNT III - DEFAMATION PER SE
(Against SDK)
136.

MacDonald restates the allegations contained in the Paragraphs 1 - 84, as if fully

set forth herein.
137.

On November 21, 2019, HBC posted the Summary Report Letter drafted by SDK

(“SDK Letter”) containing the summary of SDK’s findings.
138.

SDK provided the Letter to Wagenmaker with the knowledge that she would

provide it to HBC to be published on the HBC website, publicized by HBC, and disseminated
generally. SDK consented to HBC’s publication of its Letter in this manner. SDK also reasonably
understood that its Letter would be republished and reported on by other sources soon after its
initial publication.
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139.

The SDK Letter contains numerous false and defamatory statements about

MacDonald, specific transactions made by the Senior Pastor’s office during MacDonald’s time as
the Senior Pastor, and MacDonald’s family.
140.

SDK’s letter states that between 2016 and early 2019,
“approximately $3.1 million was spent through the Private Accounts,
which were controlled by James MacDonald and his close associates.
Approximately $1.9 million was used for other spending, apparently at
James MacDonald’s direction.”
See Ex. B, at pp. 2-3.

141.

The statements and implications included in Paragraph 140 are false, as MacDonald

never had direct control over any HBC accounts. SDK fails to explain who is meant by
MacDonald’s “close associates.”
142.

Further, SDK’s characterization that $1.9 million in spending from the Private

Accounts was done “at James MacDonald’s direction,” is false and misleading. Every dollar spent
from the so-called Private Accounts was reviewed and approved by HBC’s CFO and treasurer
under the direction of the EC as well as other senior leadership as appropriate depending on the
transaction.
143.

The SDK Letter continues:
“The Private Accounts lacked financial controls as the disbursement
procedures deviated from HBC’s internal standard operating procedures.
There was no independent oversight, which is consistent with the
Summary Legal Evaluation’s general finding that James MacDonald was
continually able to avoid accountability.
Most expenditures lack supporting documentation adequate to determine
who authorized the purchases and whether the expenditures served a
purpose for HBC or were of a personal nature. The responsibility to
substantiate expenses rested primarily with James MacDonald as the

27

FILED DATE: 2/18/2021 5:59 PM 2020L011785

Senior Pastor and as the individual most involved with the spending
through the Private Accounts.” Id. at p. 3.
144.

The statements and implications contained in Paragraph 143 falsely accuse

MacDonald of avoiding accountability and oversight and falsely state that he had primary
responsibility over the so-called Private Accounts.
145.

SDK made these statements despite its knowledge of evidence of robust oversight

exercised by the Finance Committee, the EC, and HBC’s treasurer and CFO over these accounts.
The documents reviewed by SDK in its investigation showed that the Accounts did not “lack
financial controls”, and that MacDonald never attempted to “avoid accountability”, and that the
way in which the oversight of the Executive and Reserve accounts “deviated from HBC’s internal
standard operating procedures” actually represented a higher standard of review than the standard
accounting procedures of the church.
146.

Further, SDK knew or reasonably should have known that MacDonald never signed

a single check relating to these accounts and did not have primary responsibility to substantiate
expenses. SDK was also aware that MacDonald substantially reimbursed HBC for numerous
expenses and had provided the church with copies of cancelled checks as evidence thereof.
147.

SDK’s statement in Paragraph 143 about a lack of supporting documentation for

expenses also fails to mention that SDK purposefully avoided interviewing or gathering
documentation from anyone who had contemporaneous knowledge of the transactions made from
the Senior Pastor’s Office, even though they knew it was essential to their investigation.
148.

SDK’s Letter also includes the following false and misleading statements regarding

expenditures made by the Senior Pastor’s Office through the so-called “Private Accounts” that
allegedly benefitted MacDonald:
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“$142,058 was paid directly for James MacDonald’s known personal
expenses, of which $48,127 was added to his W-2 as additional
compensation.”
“$120,660 was spent for the direct personal benefit of James
MacDonald’s family members.”
“$416,139 was spent on travel (including those expenses related to James
MacDonald’s “refreshment”), of which $94,046 was added to his W-2s
as additional compensation.”
$170,851 was spend on hunting and fishing trips and related expenses.
Expenses within this category include hunt cost, airfare, lodging, gas,
food, gratuities, apparel, guns, and taxidermy (and related shipments)”
Id. at pp. 3-4.
149.

Each of the statements contained in Paragraph 148 is misleading. First, the amount

paid for MacDonald’s known personal expenses ($142,058) and the amount for MacDonald’s
family members ($120,660) were entirely approved and authorized by the EC and HBC’s treasurer.
Among the expenditures included in those amounts were expenses related to MacDonald’s cancer
treatments and counseling, which were initiated, authorized, and approved by the EC. Also
included were tuition reimbursement payments for MacDonald’s daughter, which fully conformed
to HBC’s staff policy on tuition reimbursement, a policy which was frequently accessed by other
HBC employees at every level of the organization. A responsible review of available
documentation would have necessarily uncovered these facts.
150.

The figures in Paragraph 148 do not incorporate multiple pages of cancelled checks

provided by MacDonald to HBC leadership prior to March 2019 which evidence MacDonald’s
reimbursement of the church for personal expenses.
151.

The statements in Paragraph 148 also include special mention of MacDonald’s

“refreshment” expenses, implying that they were improper despite being approved yearly and
documented annually in Comp Committee Minutes which SDK reviewed. MacDonald was not a
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member of the Comp Committee and had no role in setting his own compensation. Further, SDK
apparently double-counts by including the refreshment accounts in MacDonald’s compensation
totals and separately as discretionary spending.
152.

The statements in Paragraph 148 regarding travel expenses fail to mention that

MacDonald routinely traveled to speak at Churches, conferences, and other events throughout the
country and internationally on behalf of HBC and that this travel was approved by the EC on behalf
of the Elder Board. SDK’s figures do not include reimbursements by these outside organizations
for travel expenses incurred in relation to MacDonald’s ministry-related trips.
153.

Similarly, the statements in Paragraph 148 highlight the money spent on hunting

and fishing trips, but intentionally omit that the purpose of the trips was fundraising and that the
amounts raised from the trips significantly exceeded the associated costs. Specifically, SDK leaves
out the fact that the donors who accompanied MacDonald on those donor development trips over
the years donated a total of $8.4 Million to HBC and its subsidiaries during the time period under
review, resulting in a massive net benefit to HBC through MacDonald’s efforts.
154.

Later in the SDK Letter, they falsely state that the so-called Private Accounts
“were intentionally kept beyond the control and oversight of HBC’s
governing board.” Id. at p. 6.

155.

The statement in Paragraph 154 is provably false, as the EC, the cabinet of the Elder

Board, had direct control over the accounts. Moreover, HBC’s Finance Committee, Treasurer,
Assistant Treasurer, CFO, COO, and other senior leadership as appropriate for the transactions
each had access to and/or oversight over the accounts.
156.

SDK’s letter also discusses a short-term incentive compensation plan (STIP) which

was given to certain members of HBC’s executive leadership, stating:
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“James MacDonald received bonuses, apparently under the STIP, of
$130,000 and $143,125 for 2016 and 2017, respectively.” Id. at p. 3
157.

The statement in Paragraph 155 lacks necessary context. Missing from this

statement is the fact that the STIP plan was created by Scott Milholland and approved by the Comp
Committee. MacDonald had no role whatsoever in the creation of STIP or in determining how
much he should be paid. Further, SDK fails to mention that it was MacDonald who became
uncomfortable with the STIP plan and insisted that it be discontinued in 2018.
158.

SDK, like Wagenmaker, was furnished with extensive Comp Committee Minutes

which fully explain the purpose of the STIP plan and willfully ignored these documents in service
of painting a misleading picture of MacDonald’s compensation.
159.

Regarding expenditures for meals and entertainment, SDK states that
“Once again, a lack of supporting documentation for most transactions
has prevented us from evaluating meals and entertainment expenses for
reasonableness with regard to cost or ministry purpose. This lack of
substantiation means that these expenditures cannot be deemed as
‘reasonable’ within the meaning of applicable tax requirements.” Id. at
12.

160.

The statements in Paragraph 159 falsely claims that the expenditures from the

Senior Pastor’s office were not reasonable. This accusation ignores SDK’s own failure to interview
key individuals or review the supporting documentation provided to HBC by Kostal.
161.

SDK knew that it was impossible to form an opinion as to whether the expenditures

were reasonable and necessary without communicating with those who had contemporaneous
knowledge of the transactions yet failed to take this necessary step during its investigation. Instead,
SDK implies that MacDonald’s staff in the Senior Pastor’s Office failed to keep records of its
expenditures, which is false.
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162.

The statements set forth in the SDK Letter and contained in Paragraphs 140 through

159 imputed to MacDonald dishonest and/or criminal conduct and a lack of integrity as a pastor.
Such statements were false, were known to be false by SDK when written and published, and
constitute defamation per se.
163.

SDK intentionally and knowingly fabricated these accusations against MacDonald

and/or acted in reckless disregard for the truth in consenting to HBC’s publication of the
statements, so as to constitute actual malice.
164.

SDK’s actual malice was further demonstrated by the biased, one-sided

investigation it conducted during which it purposefully avoided the truth by failing to attempt to
gain information from individuals who they knew had actual and contemporaneous knowledge of
the transactions they were investigating, including MacDonald, Kostal, Adams and Milholland.
165.

Moreover, SDK’s actual malice was demonstrated by its intentional omissions of

material exculpatory information it was aware of which contradicted the intentionally damaging
implications of the statements.
166.

As a proximate result of SDK’s defamatory statements, MacDonald lost income,

was unable to gain employment, sustained injury to his public and professional reputation, public
humiliation, embarrassment, and emotional damages.
WHEREFORE, Plaintiff, JAMES S. MACDONALD, respectfully requests that judgment
be entered in his favor and against Defendant SCHECHTER, DOKKEN, KANTER, ANDREWS
& SELCER, LTD., for compensatory damages in excess of $50,000, punitive damages in an
amount to be determined at trial, and all other relief this Court deems necessary and just.
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COUNT IV - FALSE LIGHT INVASION OF PRIVACY
(Against SDK)
167.

MacDonald restates the allegations contained in Paragraphs 137 through 166 of

Count III as if fully set forth herein.
168.

The statements contained in the SDK Letter published with SDK’s consent on

November 21, 2019 placed MacDonald in a false light before the public which would be highly
offensive to a reasonable person, in that they falsely accuse MacDonald of financial crimes,
dishonesty, and conduct showing a want of integrity as a pastor by making it appear as though
MacDonald was abusing HBC’s charitable resources for his own personal benefit.
169.

SDK’s public statements regarding MacDonald’s and his family’s personal

finances unreasonably placed him before the public in a false and negative light which would be
highly offensive to a reasonable person.
170.

SDK had knowledge that these statements were false and/or acted in reckless

disregard as to the falsity of the publicized matter and the false light in which MacDonald would
be placed as a result of the publication of the SDK Letter, so as to constitute actual malice.
171.

SDK’s actual malice was further demonstrated by the biased, one-sided

investigation it conducted during which it purposefully avoided the truth by failing to attempt to
gain information from individuals who they knew had actual and contemporaneous knowledge of
the transactions they were investigating, including MacDonald, Kostal, Adams and Milholland.
172.

Moreover, SDK’s actual malice was demonstrated by its intentional omissions of

material exculpatory information it was aware of which contradicted the intentionally damaging
implications of the statements.
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173.

As a proximate result of SDK’s conduct, MacDonald lost income, was unable to

gain employment, sustained injury to his public and professional reputation, public humiliation,
embarrassment, and emotional damages.
WHEREFORE, Plaintiff, JAMES S. MACDONALD, respectfully requests that judgment
be entered in his favor and against Defendants SCHECHTER, DOKKEN, KANTER, ANDREWS
& SELCER, LTD., for compensatory damages in excess of $50,000, punitive damages in an
amount to be determined at trial, and all other relief this Court deems necessary and just.
COUNT V - INVASION OF PRIVACY (INTRUSION ON SECLUSION)
(Against All Defendants)
174.

MacDonald restates the allegations contained in Paragraphs 1 - 86 as if fully set

forth herein.
175.

During their investigation into MacDonald, Wagenmaker and SDK improperly

intruded into MacDonald’s private affairs which had nothing whatsoever to do with their
investigation into HBC’s governance and finances during MacDonald’s tenure, specifically by
investigating the bank account and financial information associated with Vanilla Bean.
176.

Wagenmaker and SDK invaded the private financial information of MacDonald by

improperly obtaining and reviewing the private information of Vanilla Bean, an LLC which was
created solely for the protection of MacDonald’s personal household expenses which had nothing
to do with HBC whatsoever.
177.

Even after being told by HBC’s general counsel and its CFO that there was nothing

improper with respect to Vanilla Bean, Wagenmaker and SDK continued to dig through Vanilla
Bean’s accounts and documents.
178.

MacDonald had a reasonable expectation of privacy with respect to his personal

financial affairs which had nothing to do with his employment at HBC. Wagenmaker and SDK
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were also aware that MacDonald had separately retained Nudo to create Vanilla Bean specifically
so he could maintain privacy and security over his personal finances.
179.

Through their unwarranted and intrusive investigation, Wagenmaker and SDK

destroyed MacDonald’s reasonable expectation of privacy.
180.

Wagenmaker and SDK’s intentional intrusion upon MacDonald’s private affairs

was of a kind which would be highly offensive to a reasonable person. The investigation into
Vanilla Bean and MacDonald’s private financial affairs was well outside the bounds of any
legitimate investigation into HBC’s finances or governance during MacDonald’s tenure.
181.

Upon information and belief, Wagenmaker and SDK further intruded upon

MacDonald’s seclusion by unreasonably intruding into his proprietary private data including credit
reports during their investigation.
182.

As a result of Wagenmaker and SDK’s intentional intrusion upon MacDonald’s

private affairs, MacDonald lost income, was unable to gain employment, sustained injury to his
public and professional reputation, public humiliation, embarrassment, and emotional damages.
WHEREFORE, Plaintiff, JAMES S. MACDONALD, respectfully requests that judgment
be entered in his favor and against Defendants WAGENMAKER & OBERLY LLC, SALLY
WAGENMAKER, and SCHECHTER, DOKKEN, KANTER, ANDREWS & SELCER, LTD, for
compensatory damages in excess of $50,000, punitive damages in an amount to be determined at
trial, and all other relief this Court deems necessary and just.
COUNT VI - AIDING AND ABETTING DEFAMATION PER SE
(Against Wagenmaker and W&O)
183.

MacDonald restates the allegations contained in Paragraphs 1 - 86 as if fully set

forth herein.
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184.

On November 21, 2019, Tim Stoner and Brian Laird, on behalf of HBC, read a

statement before hundreds of members of HBC’s congregation. In this oral statement, Stoner and
Laird quoted many of the defamatory statements set forth above in the Wagenmaker and SDK
Letters and paraphrased others.
185.

In the statement, Stoner and Laird also expanded upon details for certain

expenditures which were not included in the published Wagenmaker and SDK Letters.
186.

Stoner and Laird stated that payments made to MacDonald’s daughter for college

tuition reimbursement totaling $22,000 were not justified despite HBC having possession of a
letter from its own general counsel stating that the tuition reimbursement had been approved.
Stoner and Laird failed to mention that many other HBC employees had sought and received
tuition reimbursement for many years according to established staff policy.
187.

Stoner and Laird also mentioned the purchase of two motorcycles for $16,000 and

$17,000, but failed to mention that those motorcycle purchases were approved in advance by the
CFO, treasurer, and EC and were publicly given as gifts to Pastors of HBC-affiliated churches to
honor their faithful service.
188.

The statements and implications made by Stoner falsely charged MacDonald with

misappropriating HBC resources for the benefit of his family members and friends. These
statements were false, were known to be false by HBC when they were spoken, and constitute
defamation per se.
189.

HBC had knowledge that these statements were false and/or acted in reckless

disregard as to the falsity of the publicized matter as a result of the publication to the congregation,
so as to constitute actual malice.
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190.

Wagenmaker aided and abetted HBC’s defamation per se of MacDonald by

drafting the statement that Stoner and Laird read to the congregation, which was based on her own
and SDK’s false and defamatory Letters that would be published immediately after.
191.

Wagenmaker knew that the statement she drafted for Stoner and Laird would be

read before the HBC congregation and disseminated generally.
192.

Upon information and belief, Wagenmaker also advised HBC in drafting the DQ

Statement, which also contained numerous false and defamatory statements regarding MacDonald.
193.

As a proximate result of Wagenmaker’s aiding and abetting of HBC’s defamation

per se, MacDonald lost income, was unable to gain employment, sustained injury to his public and
professional reputation, public humiliation, embarrassment, and emotional damages.
WHEREFORE, Plaintiff, JAMES S. MACDONALD, respectfully requests that judgment
be entered in his favor and against Defendants SALLY WAGENMAKER and WAGENMAKER
& OBERLY LLC for compensatory damages in excess of $50,000, punitive damages in an amount
to be determined at trial, and all other relief this Court deems necessary and just.
COUNT VII - AIDING AND ABETTING FALSE LIGHT INVASION OF PRIVACY
(Against Wagenmaker and W&O)
194.

MacDonald restates the allegations contained in Paragraphs 1 - 86, and Paragraphs

184 - 193 of Count VI, as if fully set forth herein.
195.

In addition to the defamatory statements read aloud by Stoner, the statement read

by Stoner also contained several statements which placed MacDonald in a false light before the
public by attributing characteristics and conduct to MacDonald which are false, and publicly depict
him in a highly negative and highly offensive light.
196.

Stoner and Laird stated that over $250,000 had been spent on home security for

MacDonald’s home.
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197.

This statement lacks necessary context and is presented in a way to make it appear

that MacDonald spent HBC’s money on frivolous concerns, or worse was using HBC’s funds to
simply improve his home.
198.

Stoner and Laird failed to mention that MacDonald had been the target of credible

threats to he and his family’s safety, and that all spending on security measures was predicated
upon the conclusions of an analysis provided by HBC’s head of security, a retired Chicago police
officer. Further, Stoner and Laird failed to mention that HBC’s treasurer Jeff Smith had consulted
with HBC’s attorneys and signed a letter of approval for the spending.
199.

Such statements publicly depicted MacDonald in a false light that would be highly

offensive to a reasonable person.
200.

HBC had knowledge that these statements were false and/or acted in reckless

disregard as to the falsity of the publicized matter as a result of the publication to the congregation,
so as to constitute actual malice.
201.

Wagenmaker aided and abetted HBC in putting MacDonald in a false light by

drafting the statement that Stoner and Laird read to the congregation, which was based on her own
and SDK’s false and defamatory Letters that would be published soon after.
202.

Wagenmaker knew that the statement she drafted for Stoner would be read before

the HBC congregation and disseminated generally.
203.

Upon information and belief, Wagenmaker also advised HBC in drafting the DQ

Statement, which contained numerous statements that placed MacDonald in a false light before
the public.
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204.

As a proximate result of Wagenmaker’s aiding and abetting of HBC’s putting

MacDonald in a false light, MacDonald lost income, was unable to gain employment, and
sustained injury to his reputation, public humiliation, embarrassment, and emotional damages.
WHEREFORE, Plaintiff, JAMES S. MACDONALD, respectfully requests that judgment
be entered in his favor and against Defendants SALLY WAGENMAKER and WAGENMAKER
& OBERLY LLC for compensatory damages in excess of $50,000, punitive damages in an amount
to be determined at trial, and all other relief this Court deems necessary and just.
COUNT VIII - CIVIL CONSPIRACY
(Against All Defendants)
205.

MacDonald restates the allegations contained in Paragraphs 1 - 204 as if fully set

forth herein.
206.

After MacDonald filed his arbitration demand against HBC during the summer of

2019, certain members of the Laird Elder Board, Wagenmaker, and SDK entered into an agreement
that as part of their overall legal strategy against MacDonald, they would make a concerted effort
to destroy MacDonald’s reputation and credibility and prevent him from gaining employment as a
Senior Pastor at another Evangelical church. The co-conspirators set about to accomplish this
unlawful purpose by conducting biased investigations into MacDonald and thereafter by
publicizing false and misleading negative information about him.
207.

Wagenmaker and W&O committed several overt tortious acts in furtherance of this

conspiracy. Wagenmaker intruded on MacDonald’s seclusion in conducting her biased
investigation, defamed MacDonald, and placed him a false light before the public. Wagenmaker
drafted her defamatory Letter and consented to its publication on the internet; oversaw HBC’s
biased investigation into whether MacDonald was Biblically disqualified as a Pastor; and assisted
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in drafting the oral statement which was read aloud by Stoner and Laird on November 21, 2020,
which also was defamatory and painted MacDonald in a false light.
208.

SDK also committed overt tortious acts in furtherance of the conspiracy by drafting

its defamatory Letter and consenting to Wagenmaker and HBC’s requests to publish a “beefed up”
version of the Letter on the internet, even though it contained false and misleading statements
presented under the guise of preliminary findings.
209.

As a proximate result of the civil conspiracy and the Defendants’ overt tortious acts

in furtherance of it, MacDonald lost income, was unable to gain employment, and sustained injury
to his reputation, public humiliation, embarrassment, and emotional damages.
WHEREFORE, Plaintiff, JAMES S. MACDONALD, respectfully requests that judgment
be entered in his favor and against Defendants SALLY WAGENMAKER, WAGENMAKER &
OBERLY LLC and SCHECHTER, DOKKEN, KANTER, ANDREWS & SELCER, LTD for
compensatory damages in excess of $50,000, punitive damages in an amount to be determined at
trial, and all other relief this Court deems necessary and just.
Dated: February 18, 2021

Respectfully submitted,
JAMES S. MACDONALD
By: /s/ Michael J. Scotti, III
Michael J. Scotti, III
Andrew C. Clott
Roetzel & Andress, LPA (Firm No. 49399)
30 N. LaSalle Street
Suite 2800
Chicago, IL 60602
Telephone: 312.580.1200
mscotti@ralaw.com
aclott@ralaw.com
Attorneys for Plaintiff
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November 21, 2019
Sent Via Email
Harvest Bible Chapel – Board of Elders
c/o Elder Board Chair Brian Laird
RE:

Harvest Bible Chapel – Legal Evaluation Report

Dear Board of Elders:
I am writing to provide a summary of my law firm’s prior legal evaluation and related
forensic accounting information to Harvest Bible Chapel’s (HBC) leadership in the
aftermath of its former Senior Pastor James MacDonald’s (MacDonald) departure.
I.

Introduction

Based on our law firm’s review of available information, we determined that a massive
corporate governance failure apparently developed over several years at HBC, primarily due
to the following factors:
• MacDonald’s powerful and subversive leadership style;
• His development of an inner-circle leadership group through which he could control
HBC;
• His marginalization of broader leadership, particularly the former HBC Elders; and
• His other aggressive tactics that thwarted healthy nonprofit governance.
Directly resulting from such problems, MacDonald appears to have extensively misused
HBC’s financial resources for improper financial benefit.
In conjunction with our law firm’s legal evaluation, a forensic accounting evaluation was
carried out and likewise focused on MacDonald. Included are relevant key findings from the
accounting firm of Schechter Dokken Kanter (SDK). Both SDK and our law firm were
professionally retained and directed to evaluate the corporate, employment, financial, and
other information and to draw independent conclusions. SDK’s credentials are available
online at https://www.sdkcpa.com/. Our law firm’s credentials are available at
https://wagenmakerlaw.com/.
II.

Factual Background
A.

HBC Governance

Our law firm’s legal evaluation contains an extensive description of HBC’s historical
development, multi-entity corporate structure (including various corporate iterations of
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“Walk in the Word”),1 church bylaw evolution, related governance changes, leadership
trends, MacDonald’s own leadership development, his marginalization of other leaders, the
Executive Committee’s development, Harvest Bible Fellowship’s separation from HBC
resulting from MacDonald’s unilateral actions, the staff-oriented XLT’s development, a
deficient conflict of interest policy, MacDonald’s pattern of aggressive and adversarial tactics
against church leaders who opposed him, his sabbatical and then employment termination,
and extensive related financial information, all based on information provided to our law
firm.
MacDonald’s strong and persuasive role as authoritative senior pastor, along with his close
inner circle, insulation from proper accountability mechanisms, and key changes to the
church’s operational structures, resulted in a highly problematic culture. Policies, formal and
informal, were put into place to reinforce this unhealthy power structure. HBC leadership’s
flawed “consensus” approach also contributed significantly to such problems, allowing
MacDonald’s strong and strident voice to inordinately influence others, since no bright-line
standard existed to indicate adoption of a policy or assent to an action as would be present
in a structured vote. Over time, such approach led to systemic failure.
B.

HBC Finances

Such failure is perhaps most glaring in terms of HBC’s finances, with shifted control
to MacDonald and other executive staff, diminished board involvement, and too much
discretion within MacDonald’s inner circle. Lack of oversight problems and related financial
control issues existed as well with HBC’s internal ministries, most notably Walk in the Word
Ministries (WITW) and Harvest Bible Fellowship (HBF).
Since WITW was treated as a separate ministry—and of MacDonald, not of HBC—the
Elder Board persistently treated its assets separately from the church’s assets. However,
WITW was a fully integrated ministry of the church, and actually was the church operating
under an assumed name. HBC not only fully controlled and owned WITW, it was the same
corporate entity.
Additionally, per available HBC corporate minutes, when MacDonald ended HBC’s
relationship with HBF, the Elders authorized a “loan from WITW” in the amount of
$1,500,000 to HBC. In doing so, the Elder Board reallocated its own funds, but given the
confusion concerning ownership and legal status of WITW, the loan made it appear as
though the Church was incurring a large debt to “James’ ministry.” Then, on November 9,
2017, the Finance Committee reported that WITW “is reducing loan balance by $1 million
as a gift to HBC. Committee and staff expressed gratitude to WITW for this gift.” This
1

More specifically, they are as follows: (1) “Harvest Bible Chapel,” which currently holds the assumed name
(i.e., nickname) on “Walk in the Word Ministries,” which has long carried out the ministry activities; (2) “Walk
in the Word,” which has long had relatively low assets; and (3) “Walk in the Word with Dr. James
MacDonald,” which was incorporated in March 2019.
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“unconditional gift” from the church back to itself was treated as a gracious gesture, as if
two separate entities had come to a well-intentioned understanding, when in fact the
payment was merely a moving of the Church’s money from one of its accounts to another.
HBC also apparently maintained two bank checking accounts as follows: (1) “executive
account”; and (2) “WITW reserve account.” The HBC accounting staff members were not
privy to either account’s operations. The accounts were apparently controlled indirectly by
MacDonald and directly by HBC’s former CFO, COO, and an executive assistant. The
“executive account” was apparently used for deferred compensation contributions primarily
for MacDonald, as well as for some of his personal expenses. The “WITW reserve account”
was apparently used by MacDonald for personal clothing, hunting, and vehicles. Per our
interviews with HBC accounting personnel, MacDonald’s usage of this WITW reserve
account was consistent with his view that WITW Ministries was essentially his own business.
Another checking account and related credit card apparently existed in the name of “Vanilla
Bean, LLC,” with MacDonald as the sole owner. This account and card were apparently
used to confidentially manage his personal expenses. Such information raises concerns with
respect to specific expenses that may have been paid by HBC and attributable as taxable
income to MacDonald, as well as broader concerns about MacDonald’s financial
improprieties involving his inner circle of leadership and secretiveness.
We understand that significant changes have now been made to end such secretive and
highly improper financial management of HBC assets, which we commend.
C.

MacDonald’s Executive Compensation

We were provided with extensive salary information for MacDonald and the HBC
Compensation Committee’s year-end meeting minutes, reflecting summary approval for
executive compensation, housing, deferred compensation, and the housing allowance for
MacDonald. The Committee unanimously approved an overall 2015 compensation amount
of $1,240,000, a 2016 compensation amount of $1,370,000, and a 2017 compensation
amount of $1,387,500. For year-end 2017, we provided with a “Memorandum of
Understanding and Documentation” dated December 19, 2017, reciting “commitments and
pledges given in good faith [that] represent a contractual and covenant commitment” to
MacDonald, plus a statement that “Walk in the Word and the respective assets are a bible
teaching ministry of Dr. MacDonald.” For year-end 2018, the minutes of the “Elder
Executive Committee Compensation Committee,” reflecting a total compensation package
of $1,270,000 for 2019. MacDonald’s approved compensation consisted of a combination of
salary from HBC, payment from WITW Ministries (even though it was an internal HBC
ministry), “Family Travel” bonus, deferred compensation, other retirement benefits, health
insurance, an annual “Teacher License Agreement” payment (apparently for intellectual
property), an annual “STIP” performance bonus (“short-term incentive program” perk,
based on general revenues, attendance, and major gifts), and discretionary bonuses.
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HBC’s “Covenant of Commitments” dated January 1, 2015 sets forth helpful aspirational
statements. For example, Item Number 6 provides as follows: “as our founding pastor and
primary leader, MacDonald's compensation will be determined annually by the Elder
Executive Committee using best practices for independence.” In addition, Item Number 8
states: “8. That while serving as the church's primary leader, MacDonald will invoke and
involve the Elder Executive Committee in matters of governance and oversight so as to
foster a culture of transparency, organizational excellence, and mutual accountability.”
Despite such statements, it seems questionable whether MacDonald’s compensation was
appropriately set.
Further, the procedures used lacked the requisite independence, evidence of appropriate due
diligence, transparency regarding pastoral compensation determinations, sufficiently high
quality of compensation evaluation, and any accompanying minutes or report reflecting such
required information. Our law firm reviewed other materials upon which we understand
HBC relied for its compensation determinations. We find such materials to be of dubious
reliability as a sound basis for proper determination of MacDonald’s executive
compensation. For example, the Winters & King law firm provided a “Compensation
Evaluation Study” (“Study”) dated December 17, 2015, for HBC as its client (rather than
independently done), relying on data gathered through circular methodologies internal to the
law firm’s business practices, and developed from the firm’s own clients for which it
presumably provided similar executive compensation studies to justify each other’s
organizations.
D.

Alleged Financial Expense Improprieties Involving MacDonald

Numerous allegations of serious and extensive financial expense improprieties have been
made against MacDonald and others, involving expenditures made by him and in connection
with his pastoral and personal activities. Such matters have been addressed at length
through the SDK forensic accounting, and SDK’s summary findings are provided separately.
E.

Intellectual Property

We were not provided with any HBC policy regarding ownership and usage of creative
works produced by HBC, WITW, or other HBC-related ministry staff, including
MacDonald. The only pertinent document is a signed document entitled “Covenant of
Commitments” dated January 1, 2015, which addresses intellectual property matters as
follows, and as between the HBC Elder Executive Committee and MacDonald. Per item no.
3, “all works of authorship created by MacDonald shall be his own and shall be shared with
the church and any other parties as he deems appropriate.” In addition, per item no. 4:
[A]lthough organizationally structured within the church as an internal ministry, Walk in the
Word Ministries was founded by MacDonald, and are [sic] being used to support the broader vision
for the church. Elder Executive Committee covenants that Walk in the Word Ministries will receive
annual financial support from the church of no less than 5% of the church's general operating budget
WWW.WAGENMAKERLAW.COM
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for that year. Elder Executive Committee covenants that at any time and at his choosing,
MacDonald may cause Walk in the Word Ministries to become separated from the church, and all
net financial and legal assets related to Walk in the Word Ministries would be released to
MacDonald by the church. Further, should MacDonald cease his role as Senior Pastor, financial
support from the church to Walk in the Word Ministries would cease.
We likewise were not provided with any corporate board minutes or other information
reflecting proper due diligence regarding these intellectual property matters or other
evaluation in HBC’s best interests. Nor have we been provided with any corporate
documentation or other information reflecting whether MacDonald recused himself from
deliberations and votes on matters addressed in this “Covenant of Commitment” document.
This arrangement is otherwise problematic as explained below, since it provides for HBC’s
relinquishment of its own charitable assets and for which MacDonald was already
compensated as part of his pastoral duties.
III.

Legal Aspects

Based on the foregoing factual background, our law firm identified several areas of
applicable legal principles and concerns. In very brief summary, HBC’s historical
governance structure allowed for a small cadre of high-level leaders to run HBC. With
MacDonald’s reportedly strong and subversive leadership and other factors, it is not
surprising that he could take advantage of HBC financially and otherwise. Several aspects of
HBC’s governance operations were extremely problematic, include governance overall,
bylaws, committee usage, conflicts of interest, financial controls, employment compensation,
employment tax matters, intellectual property, and ministry resource usage.
A.

MacDonald’s Conflict of Interest and Related Governance Issues

As a church leader, MacDonald owed significant fiduciary duties to HBC including a duty of
loyalty, to maintain the HBC's interest as paramount over any conflicting personal interests.
Such responsibility is grounded in a nonprofit governing leader’s legal obligation to take care
of the organization’s well-being in furtherance of its religious tax-exempt purposes. This
responsibility is also consistent with Biblical standards of integrity and stewardship for
church leaders. While such paradigm may carry some challenges within a ministry context
with an inherent overlay of spiritual authority, it is nevertheless vitally important to both
effective governance generally and legal compliance.
Within this context, a leader who receives a tangible personal benefit as a result of a decision
affecting the church’s operations or assets has an inherent conflict of interest that must be
fully addressed through disinterested, independent leadership decision-making. Based on our
legal evaluation, MacDonald seems to have acted in his own personal interests - reaping
significant personal financial benefits, avoiding accountability to any governing board, and
with heavy-fisted exclusionary leadership. His close inner circle of HBC leaders helped him
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to do so and without the important accountability measures needed for effective nonprofit
ministry governance. Such actions are obvious and patent, such as through lack of
appropriate financial controls over certain bank accounts, the removal of MacDonald from
the conflict of interest policy’s coverage, his spending, and the lack of proper executive
compensation evaluations.
We understand that the new HBC Elder Board has embraced governance principles of
proper independent judgment and active oversight, which is commendable. More
specifically, and with HBC’s troubled past in clear view, the new HBC Elder Board has
further addressed governance matters through drastically improved corrective measures such
as fuller engagement of each elder, better processes for conflict resolution, improved
financial oversight, and other significant governance improvements. All such changes are
essential for HBC’s current and future vitality.
B.

Federal Tax Issues
1.

Inurement

Consistent with common law fiduciary responsibilities, relevant federal tax law similarly
prohibits the abuse of charitable assets for improper private gain. Pursuant to Section
501(c)(3), HBC must operate “exclusively” for tax-exempt purposes for public benefit, with
no “inurement.” (Treas. Reg. § 1.501(c)(3)-1(d)(1)(ii)). Section 501(c)(3) expressly requires
that “no part of the net earnings of [the organization] inures to the benefit of any private . . .
individual.” Inurement applies to corporate insiders as “disqualified persons,” which is a
term defined in the Internal Revenue Code Section 4958(f)(1) as a person, with respect to
any transaction, who is in a position to exercise substantial influence over the affairs of a taxexempt organization – i.e., MacDonald. Private inurement includes transactions between the
tax-exempt organization and one of its insiders that results in excessive economic benefits
inuring, or flowing, from the organization to the insider.
A common example of private inurement, and one of highest relevance here is the payment
of unreasonably high compensation to executive staff. Compensation will be deemed
reasonable if: (i) it is negotiated at arm’s length (i.e., by an independent board); (ii) the
amount is reasonable in light of the responsibilities and activities performed; and (iii) it is not
merely a device for distributing profits. (Rev. Rul. 69-383, 1969-2 C.B. 113). MacDonald’s
compensation does not appear to meet these criteria, particularly since insufficient
comparable executive compensation study data was obtained and HBC’s “profitability” (or
at least its cash flow) seems to have been relevant to MacDonald’s pay (as he requested in
2010 per the Winters & King Study’s inclusion of HBC’s profitability as a legitimate factor).
2.

Excess Benefit Transactions

Inurement leads directly to the related tax concept of an “excess benefit transaction” (EBT).
Internal Revenue Code Section 4958 defines EBT as “any transaction in which an economic
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benefit is provided by an applicable tax-exempt organization directly or indirectly to or for
the use of any disqualified person, and the value of the economic benefit provided exceeds
the value of the consideration (including the performance of services) received for providing
the benefit.”
Since MacDonald is a disqualified person, the question arises of whether he received any
benefits exceeding the value of his services provided – i.e. an EBT. If so, MacDonald owes
repayment of such excess benefit. Such repayment obligations could include excess
compensation paid as wages to him, expenditures made for himself or others that properly
should have been counted as his wages, and the value of lavish (i.e., excess) gifts bestowed
on others. The SDK forensic accounting report addresses such matters at length,
particularly to assist HBC with potential recovery of misused charitable resources, with
preliminary findings subject to further investigatory measures.2
3.

Automatic Excess Benefit Transactions

Additionally, some financial transactions involving MacDonald could be deemed an
“automatic” excess benefit transaction (AEBT), regardless of whether the transaction was
reasonable or not. AEBTs arise either from (i) failing to meet certain written substantiation
requirements under an accountable reimbursement plan, or (ii) failing to otherwise count as
nontaxable employee fringe benefits.
First, an economic benefit paid to a disqualified person in exchange for services (i.e.,
compensation) will be treated as an AEBT unless the organization clearly indicates its intent
to treat such benefit as compensation when the benefit is paid - such as by “written
contemporaneous substantiation” as taxable employee compensation. (Treas. Reg. §
53.4958-4(c)(1)) As identified in the SDK forensic accounting report, some of MacDonald’s
use of HBC funds thus may warrant treatment as AEBTs such as personal travel,
unsubstantiated monthly credit card expenses, personal home expenses, personal use of
HBC-provided vehicles, bank account expenses that he controlled, and expenditures
debatably for ministry purposes (e.g., house security improvements, office remodeling, lavish
gifts to HBC staff and donors, lavish travel with others, tickets to high-priced sporting
events, Elgin studio space improvements, big-game hunting, clothing for ministry media
events).
Second, to be treated as a nontaxable employee fringe benefit, and therefore not an AEBT,
an employee benefit must be allowable as a business deduction. (See I.R.C. Sections
2
Notably, Internal Revenue Code Section 4958 imposes a tax on any disqualified person with respect to an
excess benefit transaction that is equal to 25% of the excess benefit. For example, if MacDonald was paid
$100,000 too much, then he could be required to pay back the $100,000 amount to HBC and pay a $25,000 IRS
penalty. If the excess benefit is not timely corrected within the taxable period, an additional tax equal to 200%
of the excess benefit will be imposed on the disqualified person. Using the same example, MacDonald thus
could owe a $200,000 IRS penalty on top of the $100,000 repayment obligation and initial $25,000 IRS penalty.
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132(a)(3), 132(d), and 162) as a “reasonable and ordinary business expense.” In tax parlance,
an “ordinary” business expense is one that is common in the relevant trade or business. A
“necessary” business expense is one that is beneficial and appropriate in the relevant trade or
business. Such ordinary and necessary business expenses are not to be included in an
employee’s gross income, if paid directly by the employer. Per Treasury Regulations Section
1.162-2, a business connection must exist for directly paid or reimbursed expenses, with an
adequate accounting (i.e., within 60 days), and any excess funds returned within a reasonable
period of time.
Many of MacDonald’s expenditures do not seem to satisfy the required “ordinary and
necessary” business expense requirements for exclusion from his taxable income. Such
matters further raise questions regarding whether his total HBC compensation was
“excessive” or not and therefore requires repayment of excessive amounts and warrants
potential IRS liability for tax MacDonald. SDK’s forensic accounting report addresses such
considerations in more detail, and further forensic investigation may be appropriate.
MacDonald could argue that much of the travel, gifts, tickets, and other apparently lavish
expenditures were commensurate with the context, such as to interact with high net-worth
donors who gave substantial gifts as well as in connection with high profile media events.
But it is not necessarily reasonable to expect that the IRS would accept and agree with such
arguments. Nor it is otherwise necessarily reasonable for HBC to accept that such use of its
charitable resources constitutes wise ministry stewardship, particularly against the backdrop
of marginalized leadership, secretively maintained bank accounts, and clearly conflicted
leadership controlling the funds at issue.
HBC’s response now to these conclusions about inurement, EBTs, and AEBTs is
appropriate and good. More specifically, HBC’s new Elder leadership is diligently seeking to
identify financial abuses and losses involving MacDonald, such as through the SDK forensic
accounting, corrective steps, and efforts toward optimal legal compliance.
C.

Intellectual Property Issues

Under US copyright law, copyrighted works owned by a Section 501(c)(3) organization
constitute charitable assets that cannot be used to impermissibly benefit, directly or
indirectly, a private individual. For MacDonald as a “disqualified person” per the Tax Code,
HBC must receive consideration equal in value to the copyright interests provided to
disqualified persons. Consequently, the fair market value of intellectual property rights (e.g.,
WITW, as an integrated program of HBC) granted to him should be factored into the
reasonable compensation analysis.
The “Covenant of Commitments” does not list any specific copyrighted works nor attempt
to quantify the fair market value of the copyright interests transferred to MacDonald.
Anything MacDonald created while an employee of HBC would be transferred to
MacDonald and MacDonald would have exclusive control to share with the church or other
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parties “as he deems appropriate.” This arrangement is problematic under Section 501(c)(3),
by providing MacDonald with the full ownership interest in HBC assets without any
valuation, cap, or right to control the manner in which the assets are used. Per this
arrangement, MacDonald received unfettered control and ownership of all copyrights to
works he was paid to create as an employee of HBC, regardless of value, and could do
whatever he wants with such rights.
Given applicable tax constraints, correction under Code Section 4958 from MacDonald
could include return of all ownership interests back to HBC, an accounting for any revenues
received by MacDonald for such intellectual property that should have gone to HBC instead,
and a reporting of the transaction(s) to the IRS. Under certain circumstances, HBC could
lawfully transfer or license its copyright interests to MacDonald, such as for fair market value
or such step contributes importantly to HBC’s religious purposes and no impermissible
private benefit results. However, HBC cannot lawfully transfer full ownership and unfettered
control of an undefined amount of charitable assets to an insider without any documented
indication that HBC will receive any consideration or other benefit in return.
IV.

Recommendations

As set forth in our law firm’s legal evaluation, we provided numerous recommendations for
HBC’s drastic corporate, financial, and employment-related improvements. It is our
understanding that the new HBC Elder Board has fully engaged with implementing our
recommendations, including a strong Elder Board that exercises responsible oversight,
probing questions, accountability expected from all executive staff and other leaders, and
healthier leadership engagement. HBC has commendably undertaken to develop such
improved measures including new bylaws, better committee structure and operation,
avoidance of leadership insularity, improved protocols for addressing conflicts of interest,
and high-quality governance training.
In keeping with such measures, I understand that the HBC Elder Board is fully committed
to the forensic accounting process, particularly regarding appropriate redress for
MacDonald’s abuse of HBC’s charitable resources, potential further investigation, and an
appropriate financial resolution. HBC has also implemented significantly improved
accounting protocols and executive compensation measures to ensure that prior problems
never occur again.
We affirm these corrective and improved governance measures, along with the Elder Board’s
continue accountability to HBC membership, mindful of each Elder’s tremendous
stewardship responsibilities. We deeply appreciate the opportunity to come alongside you
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and HBC in this tremendously pivotal juncture, for HBC’s future and for the glory of God
as paramount above all.
Sincerely,

Sally Wagenmaker
Enclosure: SDK Forensic Accounting Report Summary
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P 612.332.5500 F 612.332.1529
www.sdkcpa.com

November 21, 2019
Sally R. Wagenmaker
Wagenmaker & Oberly, LLC
53 W. Jackson Blvd., Suite 1734
Chicago, IL 60604
Re: Harvest Bible Chapel

Dear Ms. Wagenmaker:
You asked Schechter Dokken Kanter (“SDK”) to prepare a report summarizing the results of our
forensic analysis of possible financial irregularities within Harvest Bible Chapel (“HBC”),
focusing on transactions involving James MacDonald, HBC’s former Senior Pastor. This report
is a summary of our findings to date (“SDK Summary Report”).

INTRODUCTION

We performed a forensic accounting investigation of certain transactions included in certain
checking and credit card accounts that are defined as “Private Accounts” in the SDK Summary
Report, for the purpose of locating and quantifying alleged financial irregularities. This SDK
Summary Report was requested by the HBC Elder Board. Please note that this SDK Summary
Report is preliminary in nature and is subject to supplementation to reflect additional forensic
accounting procedures pursuant to the Elder Board’s request. We do not assume responsibility
for updating this SDK Summary Report for events or circumstances that may occur subsequent to
the date of this SDK Summary Report.

Service

◼

Dedication

◼

Knowledge
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We understand that this SDK Summary Report will be attached to your summary legal evaluation
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(“Summary Legal Evaluation”). Please note that this SDK Summary Report should only be read
in conjunction with the Summary Legal Evaluation.

SCOPE

SDK approaches financial investigations in phases, with procedures to be performed during each
phase based upon the exercise of our professional judgment. Through discussions with HBC’s
legal counsel and select members of the Elder Board, it was agreed that the first phase of our
forensic accounting investigation would focus on applying procedures to transactions that
occurred from January 2016 through February 2019 within two checking accounts (the “Private
Checking Accounts”) and one credit card account (the “Private Credit Card Account”) that HBC
separately maintained for the benefit of the Office of the Senior Pastor (collectively, the “Private
Accounts”).

The nature of the procedures was limited. The quality and availability of relevant records and the
turnover of personnel within HBC also affected our procedures. Therefore, additional errors or
irregularities may exist within HBC that we did not identify during the performance of these
procedures. Since this SDK Summary Report is preliminary in nature, additional information
may come to our attention that could affect this SDK Summary Report.

OVERVIEW OF FINDINGS
Based on our work to date, our preliminary findings are summarized as follows:
• From January 1, 2016 through February 14, 2019, approximately $3.1 million was spent
through the Private Accounts, which were controlled by James MacDonald and his close
associates. Those funds were spent as follows:
o Approximately $1.2 million was used to fund deferred compensation plans,
primarily for the benefit of James MacDonald, all of which was approved by HBC’s
compensation committee.
2
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MacDonald’s direction.
• The Private Accounts lacked financial controls as the disbursement procedures deviated
from HBC’s internal standard operating procedures. We noted the following deficiencies:
o There was no independent oversight, which is consistent with the Summary Legal
Evaluation’s general finding that James MacDonald was continually able to avoid
accountability.
o Most expenditures lack supporting documentation adequate to determine who
authorized the purchases and whether the expenditures served a purpose for HBC or
were of a personal nature. The responsibility to substantiate expenses rested
primarily with James MacDonald as the Senior Pastor and as the individual most
involved with the spending through the Private Accounts.
• James MacDonald and his family members received direct payments from the Private
Checking Accounts and benefitted from other payments made on their behalf for known
personal expenditures, in the aggregate amount of $286,096 (which has been reduced for
any known reimbursements from James MacDonald). The categories of such expenditures
are as follows:
o $142,058 was paid directly for James MacDonald’s known personal expenses, of
which $48,127 was added to his W-2 as additional compensation.
o $23,378 was paid directly or indirectly to James MacDonald for reimbursements
that do not establish a business connection and are not substantiated as required by
the Internal Revenue Code [IRC Sec. 62(c) and Reg. 1.62-2(c)].
o $120,660 was spent for the direct personal benefit of James MacDonald’s family
members.
• HBC incurred other expenses through the Private Accounts that benefited James
MacDonald, however the extent of the personal benefit is inconclusive at this time.
Examples of such categories of expenditures include the following:

3
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MacDonald’s “refreshment”),1 of which $94,046 was added to his W-2s as
additional compensation.
o $170,851 was spent on hunting and fishing trips and related expenses. Expenses
within this category include hunt cost, airfare, lodging, gas, food, gratuities, apparel,
guns, and taxidermy (and related shipments).
o $139,502 was spent on meals and entertainment. Entertainment expenses within
this category include golf, club dues, boat tours, and event tickets.
o $94,017 was spent on apparel and eyewear, of which $17,277 was added to James
MacDonald’s W-2s as additional compensation. It is our understanding that these
purchases were not required as a condition of employment, therefore tax guidance
states that the cost and maintenance of such expenditures represented personal
expenses.
• HBC incurred other significant expenses through the Private Accounts. It is unclear
whether such expenditures were ordinary and necessary expenses of HBC. Such
categories of expenditures include the following:
o $247,858 for gifts/donations/“blessings”/benevolence
o $71,750 for deer farm expenses
o $114,159 for “refreshment” expenses for other members of the Senior Executive
Leadership Team.
• HBC maintained a short-term incentive compensation plan (STIP) for members of the
Executive Leadership Team (XLT). Members of the Senior XLT could earn additional
compensation under the STIP through the achievement of certain metrics, including
financial targets for surplus amounts and major gifts. James MacDonald received bonuses,
apparently under the STIP, of $130,000 and $143,125 for 2016 and 2017, respectively.

We understand “refreshment” expenses to generally mean personal travel necessary to rest, reflect and recharge to enable one
to continue to serve effectively. This is a component of approved compensation for James MacDonald. “Refreshment” is not a
tax or business term.
1
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BACKGROUND2

Harvest Bible Chapel

HBC is a non-denominational Christian church with a focus centered on efforts that establish,
strengthen, and reproduce biblically-based churches, which then plant churches that plant
churches for future generations and God’s glory.3 HBC was launched in September 1988, in
Rolling Meadows, Illinois, and has grown to include multiple campuses throughout the Chicago
metropolitan area with attendance in the thousands.4

Pastor James MacDonald
James MacDonald (“MacDonald”) was the first pastor appointed to lead HBC and had served as
its Senior Pastor until his employment was terminated on February 12, 2019, “for engaging in
conduct that the Elders believe is contrary and harmful to the best interests of the church.”5

Walk In The Word
Walk In The Word (“WITW”) was the broadcast ministry that MacDonald developed. We
understand that WITW has been a fully integrated internal ministry program of HBC, fully
controlled and owned by HBC, since at least 2012. Nonprofit entities exist with similar names,
which has led to some confusion. We refer to WITW herein as an HBC internal ministry.

2

The information provided in this section has been intentionally abbreviated. A more comprehensive background is contained
in the Legal Evaluation prepared by Wagenmaker & Oberly, LLC, dated May 31, 2019.
3
https://www.harvestbiblechapel.org/what-we-believe/doctrinal-statement/
4
https://www.harvestbiblechapel.org/our-story/
5
https://www.harvestbiblechapel.org/2019/02/13/february-2019-elder-update-2/
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Private Accounts

Since April 2014, HBC has maintained the Private Checking Accounts for the benefit of the
Office of the Senior Pastor (OSP), ostensibly to allow for discretionary ministry spending and
privacy regarding certain compensation components. The Private Checking Accounts were
funded primarily through wire transfers from HBC’s own operating accounts. Based on evidence
seen to date, such accounts were intentionally kept beyond the control and oversight of HBC’s
governing board. HBC has utilized the Private Credit Card Account since October 2014.
Payments applied to this account were made primarily from the Private Checking Accounts.
Predication6

During 2018, numerous reports were surfacing through news outlets and social media about
alleged financial mismanagement at HBC. HBC’s Elder Board reported on January 15, 2019, that
MacDonald would be taking an indefinite sabbatical “as a result of the recent season surrounding
the church” and would not be involved in the leadership decisions of the church during the
sabbatical. HBC leadership subsequently received multiple letters raising issues about church
finances.

HBC Procedures

HBC personnel discussed the issue internally and determined they would create detailed
transaction registers for the each of the Private Checking Accounts and the Private Credit Card
Account. We understand that HBC sought to capture as much available information on these
registers as possible and also attempted to categorize each expenditure and who received any
benefit. These registers were the starting point for our analysis of transactions.

6

Predication is the basis upon which an examination is commenced. The investigation of alleged fraud, because it deals with
the individual rights of others, must be conducted only with adequate cause or predication. The narrative provided in this
section is not intended to be the totality of all circumstances warranting such an investigation.
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SDK ANALYSIS

HBC Disbursement Procedures

We noted a contrast between the check disbursement process in the ordinary course of business
and the process for the Private Checking Accounts. The “standard operating procedures” for the
Private Checking Accounts circumvented the entire accounts payable department, excluded
review by the director of accounting, and did not allow for appropriate general ledger coding.
Our review of available archived emails appears to corroborate the weaknesses regarding the
approval and recordkeeping of transactions within the Private Accounts.

MacDonald Compensation
We read and analyzed the available information to identify any written contemporaneous
evidence regarding sources of authorized compensation. In each year the total reported for
taxable compensation was significantly less than the total approved cash compensation, due in
part to an annual housing allowance for a minister that could lawfully be excluded from gross
wages for tax reporting.

There was a Short-Term Incentive Program available for members of the Executive Leadership
Team (XLT). Schedules contained in the available archived emails indicate that the STIP for
“Senior” XLT members was an incentive compensation plan based on the achievement of three
metrics at HBC: (1) actual net surplus exceeds targeted net surplus, (2) actual attendance growth
exceeds targeted attendance growth, and (3) actual major gifts exceed targeted major gifts. The
current Elder Board has questioned whether the STIP (coupled with use of the Private Accounts)
may have generated motivation to incur donor development expenses in hopes of reaping
personal financial reward from the result of such efforts. We have not evaluated whether it was
appropriate for MacDonald to have received a direct financial benefit from major gifts and net
surplus amounts, but the Elder Board may wish to do so as he was a “disqualified person” for
Internal Revenue Code purposes.
7
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SDK FINDINGS

General

The operating checking accounts for HBC and WITW (albeit as an internal ministry program of
HBC, and therefore technically belonging to HBC) provided substantially all of the funding of the
Private Checking Accounts.

We identified $1,187,600 of deferred compensation plan contributions, most of which were for
the benefit of MacDonald.

We then analyzed the spending in the Private Credit Card Account of approximately $900,000
and the Private Checking Accounts of approximately $1,000,000.

SDK followed certain tax guidance for purposes of our analysis of the spending in the Private
Accounts. A church or religious organization is treated like any other employer as far as the tax
rules on employee business expenses.7

Unsubstantiated Reimbursements to MacDonald

Our analysis revealed that HBC reimbursed MacDonald at least $23,378 for expenses without
proper substantiation for those expenses.

Employer reimbursements of employee business expenses are subject to rules that distinguish
between legitimate expense reimbursement arrangements and those that resemble additional
compensation. HBC’s internal policies regarding employee reimbursements stated that an
accountable plan was being maintained. An accountable plan is a reimbursement or other
expense allowance arrangement that requires employees to substantiate covered expenses and
return unsubstantiated advances [IRC Sec. 62(c)].
7

IRS Tax Publication 1828 (Rev. 8-2015).
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such a plan to be accountable as required by the tax law [Reg. 1.62-2(c)]:

1. Proving a Business Connection. The plan pays reimbursements and allowances only for
business expenses. The reimbursements and allowances must be clearly identified as
such when the employee is paid.
2. Maintaining Adequate Substantiation. The plan requires substantiation of the
reimbursed expenses. The employee accounts for the business expenses by submitting
a detailed written record (such as an itemized receipt) substantiating the expense's time,
place, amount, and business purpose within a reasonable period of time after the
expenses are paid or incurred [Reg. 1.62-2(e)].
If an employee pays or incurs business expenses and is reimbursed for those expenses
by the organization without having “adequately accounted”, the reimbursements are
treated as made under a nonaccountable plan [Reg. 1.62-2(c)].
3. Requiring Employees to Return Excess Advances. The plan requires the employee to
return any advance exceeding substantiated business expenses [Reg. 1.62-2(g)].
Attempting to avoid returning the excess advance requirement by bonusing out excess
advances to employees as salary rather than requiring the return of such amounts does
not work. The regulations prohibit this and state all amounts paid under such a plan are
treated as made under a nonaccountable plan [Reg. 1.62-2(j), Ex. (8)].

The aforementioned reimbursements to MacDonald in the amount of $23,378 fail to prove a
business connection, are not adequately substantiated, and have not been returned to HBC. As
such, the reimbursements are treated as having been made under a nonaccountable plan and
should be regarded as taxable employee compensation.

9
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Other Payments for the Direct Personal Benefit of MacDonald
Our analysis indicates that at least $142,058 was spent for MacDonald’s personal expenses. Of
this amount, only $48,127 was added to MacDonald’s W-2s as additional compensation.
Expenditures for the Benefit of MacDonald’s Family Members
Our analysis indicates that at least $120,660 was spent for the benefit of MacDonald’s family
members.

Travel

Our analysis indicates that at least $416,139 was spent on travel expenses for MacDonald and
many others. Of this amount, only $94,046 was added to MacDonald’s W-2s as compensation.
Included in the air travel expenses above (and one flight in the hunting expense category that is
described in a later section) is $152,364 of private aircraft. None of the private aircraft travel
expenses were added to MacDonald’s W-2 as additional compensation, and at least some of the
travel appears to be related to HBC ministry activities. HBC’s internal private aircraft policy
states that only HBC’s Executive Leadership Team are allowed to use private or chartered travel
and that “a clear statement of the advancement of a Church ministry purpose must be included in
the necessary paperwork filed to meet IRS regulation and requirements.” We were provided a
schedule named “Private Flight Tracking 2015-2018,” which we understand was prepared by a
former executive assistant, that includes the travel dates, destination(s), passengers, cost, and
ministry purpose. Interviews with HBC personnel regarding the private flight activity and
analysis of flight invoices revealed that the cost of the travel was often provided to HBC at a
material discount.

10
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circumstances [IRC Sec. 162(a)]. Certain courts have held that an expense must not only be
ordinary and necessary, but that it must also be reasonable in amount and reasonable in relation to
its purpose. A lack of supporting documentation has prevented us from evaluating travel
expenses for reasonableness with regard to cost or ministry purpose.

An employee may incur expenses for travel, gifts, and use of a passenger auto or other listed
property [as defined in IRC Sec. 280F(d)(4)] if they substantiate these expenses using the rules in
IRC Sec. 274(d) and the underlying regulations [Reg. 1.62-2(e)(2)]. The employee must provide
the following information regarding the expense [Temp. Reg. 1.274-5T(b)]:

1.

The amount of the expense.

2.

The time and place of the travel, the date and description of the gift, or the date of the
expenditure or use with respect to the listed property.

3.

The business purpose or benefit derived (or expected to be derived).

4.

The employer's business relationship with the person(s) receiving the gift.

Employees must also submit documentary evidence to meet the adequate records requirement,
such as a written receipt or a paid bill, for any lodging expense (regardless of amount) and for any
other expense of $75 or more [Reg. 1.274-5(c)(2)]. The regulations do not specify the precise
form of the documentary evidence.

Amounts paid or incurred with respect to a spouse, dependent, or other individual accompanying
an officer or an employee on business travel generally are nondeductible unless [IRC Sec.
274(m)(3)]:

a. the accompanying individual is an employee,
b. the travel of the accompanying individual is for a bona fide business purpose, and
c. the travel expenses otherwise would be deductible by the accompanying individual.

11
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Payments for Gifts/Donations/Blessing/Benevolence

Our analysis indicates that at least $247,858 was spent on payments noted as gifts, donations,
“blessings,” or benevolence. We understand that gifts, benevolence, and other payments can be
part of the accomplishment of HBC’s exempt purpose. However, such payments should be
procured through the standard operating procedures, rather than at MacDonald’s discretion
through the Private Accounts. Moreover, we have reviewed HBC’s formal benevolence policy
that requires multiple steps before a case can be approved for spending in this category. Finally,
certain of the expenditures in this category raise additional questions as to whether they were
properly incurred for church operations.

Hunting Expenses

Our analysis indicates that at least $170,851 was spent on hunting and fishing trips and related
expenses.8 Expenses included in this category include hunt cost, airfare, lodging, gas, food,
gratuities, apparel, guns, and taxidermy (and related shipments). The nature of these expenses
and the fact that they were made from the Private Accounts raises the question of whether they
were properly incurred for church operations.

Meals and Entertainment

Our analysis indicates that at least $139,502 was spent on meals and entertainment. Once again, a
lack of supporting documentation for most transactions has prevented us from evaluating meals
and entertainment expenses for reasonableness with regard to cost or ministry purpose. This lack
of substantiation means that these expenditures cannot be deemed as “reasonable” within the
meaning of applicable tax requirements.

8

All expenses believed to relate to hunting trips have been classified as hunting expenses rather than in categories discussed
elsewhere (e.g., travel, apparel, meals).
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Apparel

Our analysis indicates that at least $94,017 was spent on apparel, including eyewear. Of this
amount, only $17,277 was added to MacDonald’s W-2s as additional compensation.

Work clothing and uniforms are only considered business expenses if both of the following tests
are met:

1.

The uniforms are specifically required as a condition of employment

2.

The uniforms aren't of a type adaptable to general or continued usage to the extent they
take the place of regular clothing [Rev. Rul. 70-474, 1970-2 CB 34]

Through inquiry of HBC personnel, we understand that MacDonald was not required to wear
particular types of clothing for his employment and that the purchased clothing was suitable for
general or personal wear. As such, the cost and maintenance of such clothing represent personal
expenses attributable to MacDonald. We understand that MacDonald often gave gifts of apparel
to others, so it is unlikely that all purchases were for MacDonald’s direct personal benefit;
however, the lack of receipts or other supporting documentation currently prevents such a
determination. All such expenses remain attributable to MacDonald without substantiation that
such expenses were for legitimate ministry purposes.

Deer Farm Expenses

Our analysis indicates that at least $71,750 of church spending related to a deer facility for Camp
Harvest in Newaygo, Michigan, that is owned and operated by HBC.

13
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STATEMENT OF LIMITING CONDITIONS AND CONCLUSION
We reserve the right to update this SDK Summary Report based on future events and
circumstances which may become known to us in connection with this matter, or for additional
information that may be supplied to us by HBC.

The forgoing presents our summary findings to date.

Respectfully submitted,

Minneapolis, Minnesota
November 21, 2019
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'V

November 3, 2019 Elder Update
Dear Harvest Bible Chapel Family,
We come before you today with very heavy hearts, saddened by the necessity of this statement
regarding Dr. James MacDonald, The content of this statement is going to be very difficult to
hear.
We want to start by being clear that: Harvest Bible Chapel is very thankful for the 30 years of
ministry that James MacDonald served this church. There are countless stories of how God
used James for His glory and His purposes in the lives of the people of this church and around
the world. His example of teaching the Word of God as the final word of authority will remain
in the fabric of this church moving forward.
On February 12, 2019, James MacDonald’s employment was terminated by our Elder board as
our Senior Pastor for not being “above reproach” and for having a “sinful pattern of inappro
priate language, anger, and domineering behavior.” Since then, there was a full transition to
the new Elder board. The Walk in the Word donor list was also informed about the termination
of James’ employment and that Harvest was closing the Walk in the Word website and no
longer accepting donations.
You may be wondering why we are coming to you now, months after James' dismissal. As we
spent time with the congregation and visited all of our campuses, it became clear that there
was confusion over the previous statements about our former Senior Pastor, We are here
today to provide clarity to our church family and also to those who listened to and supported
Walk in the Word, a ministry of Harvest Bible Chapel. We understand the seriousness of these
spiritual matters and desire to be wise and discerning as we seek the Lord to guide us through
the Scriptures.
1 Timothy 5:19-20 says, "Do not admit a charge against an elder except on the evidence of two
or three witnesses. As for those who persist in sin, rebuke them in the presence of all, so that the
rest may stand in fear.”
In accordance with this passage, over the past several months we have been investigating the
charges against our former Senior Pastor. 1 Timothy 5 is the guiding passage for this circum
stance because James was an Elder of Harvest Bible Chapel. We have interviewed and docu
mented first-hand evidence of these accusations seeking to validate or refute them. In this

t
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investigation, you can be assured of these three things: (i) We have only considered accusa
tions that included two or three witnesses. In fact, all that is covered in this letter includes
many more witnesses than the biblical requisite of two or three. (2) We have only considered
evidence from first-hand witnesses. (3) We have listened to these witnesses in groups of two
interviewers in order to protect us from an individual opinion swaying the outcome.
These accusations address James’ qualifications to be an Eider or Pastor in the church, The
results of this investigation have led us to conclude that James had a substantial pattern of sin
ful behavior in the following areas:
1. Above Reproach (Titus 1:6) - To be above reproach is to have a reputation of being
blameless and honorable. The accusations against James are of great quantity and
continue to be brought forward. His character should have been such that this
magnitude of accusations would not have been believable, But sadly, James’
reputation does not defend his character. Instead, his reputation affirms many of the
accusations against him as plausible.
2. Respectable (1 Tim, 3:2) - The antithesis of being respectable is to be disruptive. We
found that James had a pattern of being disruptive in public and private settings at
the expense of other people’s well-being.
3. Upright (Titus 1:8) - We found that James failed to meet the standard of dealing with
others fairly and honorably. At times, he misrepresented gifts paid for by the church
as gifts from him personally.
4. Not Arrogant or Violent (Titus 1:7) - James’ behavior and language Indicated that he
thought of himself more highly than he should as evidenced by his pattern of
insulting, belittling, and verbally bullying others.
5. Not Quick-Tempered or Quarrelsome (Titus 1:7; 1 Tim. 3:3) -We found James had a
pattern of quickly becoming angry, manifesting itself in unmerited force and
frequency. James' behavior was that of a combative person who insisted on his own
ways and failed to cultivate peace.
6. Not Domineering (t Peter 5:3) -We found that James had a pattern of improperly
exercising positional and spiritual authority over others to his own advantage,
7. Not Greedy for Gain or A Lover of Money (Titus i:7;i Tim. 3:3) -We found that Janies
made repeated efforts to profit himself beyond what was honorable, There was a
pattern of extravagant spending utilizing church resources resulting in personal
benefit.

8.

Disciplined (Titus 1:8) - James failed to keep his emotions under control. The failure
is not in the dynamic range of his personality, but in the lack of self-discipline, which
an Elder should display in a bridled tongue and sound speech.
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9. Self-Controlled and Sober-Minded (Titus 1:8; i Tim. 3:2) -We found that James had a
pattern of acting on sudden impulses with insufficient deference to wise but
differing views. In some of the most crucial moments where James needed to be calm
and cautiously wise, he was hasty and reckless.

Because of these findings, James was biblically disqualified from the position of Elder, mean
ing he did not meet the spiritual standards to which a Harvest Bible Chapel Elder is held. The
Bible does not teach that disqualification from ministry is permanent; however, with the scope
of the damage caused by his behavior, James will not be able to serve again as an Elder or Pas
tor of Harvest Bible Chapel.
We believe James could be restored to ministry someday, but in order for that day to come, the
fruits of repentance must be evident. Based on Harvest Bible Chapel's interpretation of the
scripture, we have not yet seen evidence of this. There is much potential for God to be glorified
through him in the coming years, and our hope is to witness that someday,
Galatians 6:1 says, "Brothers, if anyone is caught in any transgression, you who are spiritual
should restore him in a spirit of gentleness
We have communicated to James that he needs to find a small group of godly brothers to
restore him biblically in the spirit of gentleness, He needs an extended period of time away
from ministry in order to focus on repentance and to seek relational reconciliation and restitu
tion where it is possible. We are all in need of God’s grace, and we have implored James to
humble himself and fully surrender to the Lord.
We have no desire to shame James, but seek only to be in submission to God’s Word. 1 Timothy
5 does not require us to reveal all the details and witnesses of these accusations; our biblical
responsibility is to accept or reject these accusations and issue this public rebuke. We have
done what is biblical by rebuking him in the presence of all so that the rest of us will stand in
fear.
The appropriate response to the content of this statement is grief and sadness. It should grieve
the heart of every child of God to see the founding Pastor of this church in this place. Though
this is painful, we desire this rebuke to be loving and we remain open to meeting with James.
Please don’t ever stop praying for James and Kathy.
We trust God with this church that belongs to Jesus Christ.
The Elders of Harvest Bible Chapel
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David Cryder
Jasen Day
Karl Jackson
Kent Jaeger
Brian Laird
At Miranda
Dave Smoot
Tim Stoner
Darrin Weidman
Click here to read the word study on die biblical qualifications of an Elder that was used in
this process.
RETURN TO ALL ELDER UPDATES
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HarvestHarvest Bible
Bible Chapel
issue ‘public
Chapelelders
elders issue
p' ublic
MacDonaldin
rebuke’ of
pastor James
James MacDonald
in
rebuke'
offired
firedpastor
post that
him of
post
thataccuses
accuses him
ofbullying
bulking and
and
extravagant
extravagant spending
spending
By
By MADELINE
M A DELINE BUCKLEY
BUCKLEY
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senor pastor
James MacDonald,
MacDonald, center,
center, founder
founder and
and then
then-senior
pastor of
of Harvest
Harvest 01)le
Bible Chapel,
Chapel, and
and his
his wre,
wife, Kathy,
Kathy, right,
right, greet
greet church
church
James
members 'growing
following aa 2013
2013 service
service h
in Raring
Rolling meadows.
Meadows. (Stacey
(Stacey wescott
Wescott I/ Chizago
Chicago Triune)
Tribune)
members

The controversial
controversial founder and former pastor of Harvest
Harvest Bible Chapel
Chapel is
is barred
barred from
serving as
as pastor
pastor or
or elder
elder of
of the
the popular
popular evangelical
evangelical Christian
Christian church
church ever
ever again
again after
after an
an
serving
investigation concluded
concluded he
he had
had shown
shown aa "substantial
“substantial pattern
pattern of sinful
sinful behavior,"
behavior,”
investigation
including bullying and
and extravagant
extravagant spending,
spending, according
according to
to aa recent
recent post
post from
from church
church
elders.
The elders
on Nov.
Nov. 3,
3, more
more than
than eight
eight months
months after
after James
James
elders posted
posted a
a statement
statement on
MacDonald in
in February
February was
was fired
fired as
as senior pastor,
pastor, writing
writing that
that they
they have
have aa biblical
biblical duty
duty to
to
MacDonald
offer aa "public
“public rebuke."
rebuke.”
offer

Adv ertisem ent

►

Skip Ad
00:00 / 00:00
tect0.10140

for displaying "inappropriate
"inappropriate language,
language, anger,
anger, and domineering
MacDonald was
was fired
fired for
MacDonald
behavior,” according
according to
to the
the post,
post, signed
signed by
by nine
nine elders
elders of
of the
the church.
church. His
His firing
firing came
came
behavior,"
amid turmoil
turmoil in
in the
the church,
church, which
which had
had taken
taken on
on massive
massive debt
debt while expanding
amid
across northern Illinois, the Midwest
Midwest and
and into
into Florida.
Florida.
across
Since his
his ouster,
ouster, aa national
national accreditation
accreditation group
group terminated
terminated the
the church
church for
for violating
violating
Since
financial stewardship
stewardship standards,
standards, and
and donations
donations to
to the
the church
church fell,
fell, further
further darkening
darkening the
the
financial
megachurch’s financial
financial outlook.
megachurch's
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In
the post,
post, which
which appeared
appeared on
on the
the church's
church’s website,
website, the
the elders
said they
they had
had spent
spent
In the
elders said
several months
investigating allegations
of MacDonald's
MacDonald’s "sinful
“sinful behavior."
behavior." The
The elders
several
months investigating
allegations of
elders
said they
they considered
accusations that
that involved
involved at
at least
least two
two witnesses.
witnesses. They
They also
also only
only
said
considered accusations
considered
firsthand accounts.
considered firsthand
accounts.
The elders
did not
to aa request
for comment.
The Tribune
Tribune was
was not
able to
to reach
The
elders did
not respond
respond to
request for
comment. The
not able
reach
MacDonald.
telephone mailbox
was full.
full.
MacDonald. His
His telephone
mailbox was

But
he wrote
wrote a
a lengthy
lengthy post
post on
on his
his personal
personal Facebook
page Friday
that appears
to be
be in
in
But he
Facebook page
Friday that
appears to
response
to the
the church’s
post.
response to
church's post.
“Decisions by
by the
the current
along with
with inaccurate
inaccurate announcements
announcements and
and recent
"Decisions
current Elder/staff,
Elder/staff, along
recent
public
signaled clearly
the timing
timing to
to communicate
our message
public condemnation,
condemnation, signaled
clearly the
communicate our
message directly,”
directly,"
he wrote.
wrote.
he

In
MacDonald’s post,
he apologized
apologized for
for "careless
“careless and
and hurtful
hurtful words"
words” and
and said
said he
he
In MacDonald's
post, he
“immediately sent
sent written
written apologies
apologies where
where appropriate."
appropriate.” He
also said
said he
he has
has joined
joined the
the
"immediately
He also
Humboldt Park
Park community.
congregation
at New
New Life
Church in
in Chicago's
Chicago’s Humboldt
community.
congregation at
Life Covenant
Covenant Church
In
January, MacDonald
announced that
that he
he would
would take
take an
an indefinite
indefinite sabbatical
sabbatical from
from
In January,
MacDonald announced
Harvest
to atone
atone for
for certain
actions.
Harvest Bible
Bible to
certain actions.
“I have
have carried
great shame
shame about
about this
this pattern
in certain
that can
only be
be
"I
carried great
pattern in
certain relationships
relationships that
can only
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called
sin,” MacDonald
MacDonald said
said in
in a
a statement
statement posted
posted on
on the
the church’s
website.
called sin,"
church's website.

Among
Among findings
findings of
of the
the Harvest
investigation was
was that
that MacDonald
MacDonald undertook
undertook aa
Harvest Bible
Bible investigation
“pattern of
of extravagant
spending utilizing
utilizing church
in personal
benefit.”
"pattern
extravagant spending
church resources
resources resulting
resulting in
personal benefit."
He also
He
also showed
showed a
a pattern
pattern of
of "insulting,
“insulting, belittling
belittling and
and verbally
verbally bullying
bullying others,"
others,” the
the post
post
said.
said.

After the
the investigation,
investigation, the
the elders
that MacDonald
MacDonald is
is "biblically
“biblically disqualified”
After
elders concluded
concluded that
disqualified"
from being
being a
a Harvest
from
Chapel elder.
elder.
Harvest Bible
Bible Chapel
“With the
the scope
scope of
of the
the damage
by his
his behavior,
behavior, James
James will
will not
be able
to serve
serve
"With
damage caused
caused by
not be
able to
again
as an
an elder
or pastor
pastor of
of Harvest
Chapel,” the
the post
post said.
said.
again as
elder or
Harvest Bible
Bible Chapel,"
The elders,
though, said
said MacDonald
MacDonald "could
“could be
be restored
to ministry
someday” if
if he
he
The
elders, though,
restored to
ministry someday"
repented
for his
his actions.
actions.
repented for

u:hirago
Tribune

Breaking News
News Newsletter
Newsletter
Breaking

As it
it happens
happens
As

Get
updates on
on the
the coronavirus
coronavirus pandemic
pandemic and
and other
other news
as it
it happens
happens with
with our
our breaking
breaking email
alerts
Get updates
news as
email alerts
I

ENTER
ENTER YOUR
YOUR EMAIL
EMAIL ADDRESS
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The post
post said
said elders
sought to
to update
update the
the congregation
after they
they visited
visited all
all Harvest
The
elders sought
congregation after
Harvest Bible
Bible
Chapel
and learned
learned that
that "there
“there was
was confusion”
over previous
previous statements
statements the
the
Chapel campuses
campuses and
confusion" over
church
about MacDonald.
MacDonald.
church made
made about
While noting
that they
they had
had a
a duty
duty to
to issue
issue the
the "public
“public rebuke,”
the elders
also wrote
wrote that
that
While
noting that
rebuke," the
elders also
they chose
chose to
to release
the statement
statement to
to "provide
“provide clarity.”
they said
said scripture
scripture
they
release the
clarity." However,
However, they
“does not
us to
to reveal
all the
the details
and witnesses
witnesses of
of these
these accusations."
accusations.”
"does
not require
require us
reveal all
details and
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“We have
done what
what is
is biblical
biblical by
by rebuking
rebuking him
him in
in the
the presence
of all
all so
so that
that the
the rest
rest of
of us
'We
have done
presence of
us
will stand
stand in
in fear,"
fear,” the
the post
read.
will
post read.
MacDonald and
and his
wife founded
founded the
the church
church in
in 1988
1988 and
and built
built it
it into
into one
one of
of the
the largest
largest
MacDonald
his wife
Rolling Meadows,
evangelical campuses
campuses in
in the
the Chicago
Chicago area,
area, with
with churches
churches in
in Rolling
Meadows, Elgin,
Elgin,
evangelical
Highland Park,
Highland
Crystal Lake,
Aurora, Chicago
Chicago and
and Naples,
Naples, Florida.
Florida.
Park Niles,
Niles, Crystal
Lake, Aurora,

The
million in
2019 and
The church,
church, though,
though, was
was $40
in debt
debt in
in early
early 2019
and has
been embroiled
embroiled in
in
$40 million
has been
controversy, fighting
fighting at
at least
least one
one lawsuit
lawsuit with
with former
former church
church members
members that
it later
later
controversy,
that it
dropped and
and facing
facing a
a police
investigation into
into financial
financial matters
matters there.
October, Elgin
Elgin
dropped
police investigation
there. Last
Last October,
police
police received
received a
a complaint
complaint that
that one
one member
member of
of the
the staff
staff who
who was
was not
not a
a pastor
pastor had
stolen
had stolen
nearly
nearly $300,000.
$3oo,o00.
Harvest Bible
Bible lost
in April
April when
when the
the Evangelical
Council for
for Financial
Harvest
lost its
its accreditation
accreditation in
Evangelical Council
Financial
2,2oo churches
ministries
Accountability, which
which reviews
reviews and
and accredits
accredits more
more than
than 2,200
churches and
and ministries
Accountability,
across the
the country,
country, voted
voted to
to terminate
terminate the
church’s membership
membership status.
status. It
cited
across
the church's
It cited
significant violations
violations involving
involving "governance,
“governance, financial
financial oversight,
oversight, use
use of
of resources
resources and
and
significant
compliance with
with laws,
laws, and
and compensation-setting
compensation-setting and
and related-party
related-party transactions."
transactions.”
compliance

Madeline Buckley
Buckley
Madeline

Madeline Buckley is a reporter
reporter for the Chicago Tribune. She has previously reported
reported on criminal justice issues in
Indiana and
and Texas
and is
is a
a graduate
graduate of
of the
University of
of Notre
Dame.
Indiana
Texas and
the University
Notre Dame.
111421a Feed

WELLS
FARGO

FILED
FILEDDATE:
DATE:11/4/2020
2/18/202112:00
5:59 PM
AM 2020L011785

Rns Religion News Service
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Log
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Faith
Faith

Harvest report
report pins
pins ‘massive
Harvest
'massive corporate
corporate
governance
on MacDonald
MacDonald
governance failure’
failure' on
A law
firm's review
megachurch's ousted
ousted pastor's
pastor's “powerful
and
A
law firm's
review blamed
blamed the
the megachurch's
"powerful and
subversive leadership
style.”
subversive
leadership style."
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James
MacDonald, top
top right,
right, preaches
preaches at
at Harvest
Harvest Bible
Bible Chapel
Chapel in
in an
an undated
undated video.
video.
James MacDonald,
Video screengrab
screengrab via
via Harvest
Harvest Bible
Bible Chapel
Chapel
Video
November 22,
22, 2019
2019
November
By
By Emily
Emily McFarlan
McFarlan Miller
Miller
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CHICAGO
(RNS) —
—A
A "massive
“massive corporate
corporate governance
governance failure
developed
CHICAGO (RNS)
failure apparently
apparently developed
over several
several years"
years” at
Harvest Bible
Bible Chapel
primarily because
because of
of its
senior
over
at Harvest
Chapel primarily
its former
former senior
pastor, James
MacDonald, according
according to
to aa report
(Nov. 21)
21)
pastor,
James MacDonald,
report released
released Thursday
Thursday evening
evening (Nov.
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by the
the Chicago-area
megachurch.
by
Chicago-area megachurch.
The
report by
by Chicago-based
Wagenmaker &
& Oberly
pinned that
that failure
on
The report
Chicago-based law
law firm
firm Wagenmaker
Oberly pinned
failure on
MacDonald’s "powerful
“powerful and
and subversive
subversive leadership
leadership style,"
style,” his
his development
development of
of an
MacDonald's
an inner
inner
circle of
of leaders
through which
which he
he could
could control
control the
the church,
his marginalization
marginalization of
of the
circle
leaders through
church, his
the
church’s elders
and other
other leaders
leaders and
other "aggressive
“aggressive tactics"
tactics” by
by the
the former
pastor.
church's
elders and
and other
former pastor.
And it's
it’s "most
“most glaring"
glaring” when
when itit comes
comes to
to the
the church's
church’s finances,
according to
to the
the
And
fmances, according
report.
report.
RELATED:
Harvest Bible
Bible Chapel
Chapel apologi
apologizes
as itit installs
installs new
new elder
board
RELATED: Harvest
es as
elder board
The
report comes
comes at
at the
the request
request of
of the
the Harvest
Harvest 2020
2020 team
team of
of congregants,
congregants, staff,
staff, elders
The report
elders
and
outside professionals
professionals formed
this spring
spring to
to review
review the
the church's
church’s oversight,
and outside
formed this
oversight,
accountability
transparency.
accountability and
and transparency.
That
team asked
Wagenmaker &
& Oberly
Oberly to
to review
review the
the church's
church’s finances
That team
asked Wagenmaker
fmances and
and
management practices
practices to
to "determine
“determine what
what might've
might’ve gone
wrong and
to put
put forth
management
gone wrong
and to
forth
corrective policies
policies and
procedures to
to get
get us
on the
the right
right course
course for
the future,”
corrective
and procedures
us on
for the
future,"
according
to Harvest
Harvest treasurer
treasurer Tim
according to
Tim Stoner.
Stoner.
“It is
is our
our sincere
sincere desire
desire to
to do
the right
thing even
when itit is
the process,
process, to
to
"It
do the
right thing
even when
is hard,
hard, and
and in
in the
see the
the Lord
what has
has been
been broken
broken and
to move
move us
to aa deeper
deeper and
sweeter
see
Lord repair
repair what
and to
us to
and sweeter
walk with
with Jesus.
We want
want to
to follow
the admonition
Micah chapter
chapter 6,
6, verse
verse 8,
to do
do
walk
Jesus. We
follow the
admonition in
in Micah
8, to
justly, to
to love
love kindness
and to
to walk
walk humbly
humbly with
with our
our God,”
said.
justly,
kindness and
God," Stoner
Stoner said.
“It is
is aa new
new day,"
day,” he
he said.
said.
"It

Harvest
Harvest Bible
Bible Chapel
Chapel in
in Rolling
Rolling Meadows,
Meadows, Ill.
Photo courtesy
courtesy of
of Google
Google Maps
Maps
Ill. Photo

Harvest Bible
Bible Chapel,
which has
has seven
seven locations
across the
the Chicago
Harvest
Chapel, which
locations across
Chicago area,
area, has
has faced
faced
fallout
since firing
MacDonald in
February for
conduct its
described at
the time
time
fallout since
firing MacDonald
in February
for conduct
its elders
elders described
at the
as "contrary
“contrary and
and harmful
harmful to
to the
the best
best interests
interests of
of the
the church."
church.”
as
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That included
That
remarks MacDonald
MacDonald made
made insulting
insulting his
his critics,
critics, which
which were
were aired
by
included remarks
aired by
Chicago
host Erich
“Mancow” Muller;
Muller; aa lawsuit
(eventually dropped)
dropped) against
two
Chicago radio
radio host
Erich "Mancow"
lawsuit (eventually
against two
bloggers and
their wives,
wives, along
with freelance
reporter Julie
Roys, who
who have
have all
written
bloggers
and their
along with
freelance reporter
Julie Roys,
all written
critically about
about MacDonald;
MacDonald; and
and years
years of
of controversy
controversy over
over MacDonald's
MacDonald’s leadership
critically
leadership
style and
the church's
church’s finances.
style
and the
fmances.
Earlier this
Earlier
this month,
month, Harvest
Harvest elders
MacDonald is
is "biblically
“biblically disqualified”
elders announced
announced MacDonald
disqualified"
from the
from
the position
position of
of elder
and can
can never
never return
to the
the church
church he
he founded
elder and
return to
founded decades
decades ago
ago
as an
an elder
or pastor.
pastor.
as
elder or

MacDonald now
now is
is attending
attending New
New Life
Covenant Church
west side
side
MacDonald
Life Covenant
Church in
in Chicago’s
Chicago's west
neighborhood of
of Humboldt
Humboldt Park,
Park, according
according to
to aa statement
statement he
he posted
posted on
on Facebook
Facebook last
last
neighborhood
week.
week.
In
that statement,
statement, he
he asked
asked for
those who
who have
ministry
In that
for forgiveness
forgiveness from
from those
have followed
followed his
his ministry
and
confessed "a
“a regression
into sinful
sinful patterns
patterns of
of fleshly
self pity
pity that
that
and confessed
regression into
fleshly anger
anger and
and self
wounded co-workers
co-workers and
and others."
others.”
wounded
Despite his
his "repentance,"
“repentance,” the
the former
pastor expressed
with how
how the
the church
church
Despite
former pastor
expressed frustration
frustration with
has handled
handled his
his departure.
departure.
has
“Decisions by
by the
the current
current Elder/staff,
with inaccurate
"Decisions
Elder/staff, along
along with
inaccurate announcements
announcements and
and recent
recent
public condemnation,
condemnation, signaled
signaled clearly
clearly the
the timing
timing to
to communicate
communicate our
our message
message directly.
directly.
public
With sadness
sadness we
we accept
that no
no face-to-face
confession or
or truth-advancing
truth-advancing interaction
interaction
With
accept that
face-to-face confession
will be
be forthcoming,”
MacDonald wrote
wrote on
on behalf
behalf of
of himself
himself and
his wife,
wife, Kathy
Kathy
will
forthcoming," MacDonald
and his
MacDonald.
MacDonald.
Stoner,
the church's
church’s treasurer,
treasurer, and
Brian Laird,
chair of
of its
board, shared
shared
Stoner, the
and Brian
Laird, chair
its elder
elder board,
Wagenmaker &
& Oberly’s
on Harvest's
Harvest’s campus
campus in
suburban Elgin,
Wagenmaker
Oberly's findings
fmdings Thursday
Thursday on
in suburban
Elgin,
Illinois.
Illinois.
The
report described
described aa "highly
“highly problematic
problematic culture"
culture” and
“unhealthy power
power structure"
structure”
The report
and "unhealthy
for "improper
that allowed
MacDonald to
to "extensively"
“extensively” misuse
misuse the
the church's
church’s finances
“improper
that
allowed MacDonald
fmances for
financial
benefit.”
fmancial benefit."
The
law firm
worked with
with Minneapolis-based
Minneapolis-based accounting
accounting firm
Dokken
The law
firm worked
firm Schechter
Schechter Dokken
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Kanter to
to review
review two
two bank
bank accounts
set up
up in
in 2014
2014 that
that operated
operated outside
outside the
the controls
controls
Kanter
accounts set
and
oversight of
of Harvest
Harvest accounting
staff —
— an
an executive
and oversight
accounting staff
executive account
account and
and the
the reserve
reserve
account
the church's
church’s radio
radio ministry
ministry Walk
Walk in
the Word.
Word. Those
were
account for
for the
in the
Those accounts
accounts were
former chief
fmancial
controlled indirectly
indirectly by
by MacDonald
MacDonald and
and directly
directly by
by Harvest's
Harvest’s former
chief financial
controlled
officer, chief
chief operating
operating officer
officer and
and an
to the
the law
officer,
an executive
executive assistant,
assistant, according
according to
law firm’s
firm's
report.
report.

James
MacDonald preaches
preaches at
at Harvest
Harvest Bible
Bible Chapel
Chapel in
an undated
undated video.
video. Video
Video
James MacDonald
in an
screengrab via
via Harvest
Harvest Bible
Bible Chapel
Chapel
screengrab

Of
the $3.1
$3.1 million
million spent
spent from
those accounts
accounts between
between 2016
2016 and
MacDonald’s firing
Of the
from those
and MacDonald's
firing
in February
February 2019,
2019, $1.2
$1.2 was
was payment
payment of
of deferred
deferred compensation
compensation —
— mostly
mostly toward
toward
in
retirement for
MacDonald. That
had been
been approved
approved by
by Harvest's
Harvest’s compensation
compensation
retirement
for MacDonald.
That had
committee, according
according to
to Schechter
Dokken Kanter's
Kanter’s separate
separate report.
committee,
Schechter Dokken
report.
The remaining
The
remaining $1.9
$1.9 million
million was
was used
used for
other spending
spending —
“frequently at
at
for other
— "frequently
MacDonald’s discretion,”
said.
MacDonald's
discretion," Stoner
Stoner said.
family for
for
That
$286,000 in
in direct
payments to
to MacDonald
MacDonald and
his family
That includes
includes about
about $286,000
direct payments
and his
things like
an internet
internet tower
tower installed
installed at
at the
the MacDonalds'
MacDonalds’ house,
car repairs,
repairs, college
things
like an
house, car
college
tuition and
and two
two motorcycles,
motorcycles, he
he said.
said.
tuition

“For sure,
sure, itit is
is difficult
difficult to
to see
see how
how one
one could
could justify
justify spending
spending the
the church's
church’s money
money on
on
"For
these items,"
items,” Stoner
said.
these
Stoner said.
There
was also
$94,000 spent
spent on
on clothing
clothing and
mostly for
MacDonald;
There was
also $94,000
and eyewear,
eyewear, mostly
for MacDonald;
vehicles for
ministry donors;
donors; aa $25,000
$25,000 donation
donation to
to the
the Museum
Museum of
of the
the
vehicles
for friends
friends and
and ministry
Bible
Bible in
in Washington,
Washington, D.C.;
D.C.; $171,000
$171,000 on
on hunting
hunting and
and fishing
trips; $71,000
$71,000 on
on aa deer
deer
fishing trips;
farm
owned by
by Harvest
Harvest in
Newaygo, Michigan;
Michigan; and
and $36,000
$36,000 on
on aa private
private investigator,
investigator,
farm owned
in Newaygo,
of which
which the
the treasurer
treasurer said,
said, "We're
“We’re not
not sure
sure of
of the
purpose of
of this
this expense.”
of
the purpose
expense."
“Many of
of these
these payments
payments may
may have
have been
been well
well intended
intended or
or may
may have
have been
been part
part of
of aa
"Many
strategy of
of donor
donor development
development that
that in
in the
the end
raised more
more funds
than were
were spent,
spent, but
but
strategy
end raised
funds than
too often
often there
there is
documentation or
or no
documentation at
at all
to confirm
the
too
is insufficient
insufficient documentation
no documentation
all to
confirm the

intent of
of the
the payment,
payment, and
and it
it appears
appears the
the decisions
decisions to
to spend
spend these
these funds
were made
made
intent
funds were
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unilaterally without
without proper
proper budget
budget procedures,
procedures, oversight
oversight or
or approvals,”
he said.
said.
unilaterally
approvals," he
“The bottom
bottom line:
line: too
too few
people controlled
controlled too
too much
much money
money without
without adequate
adequate checks
"The
few people
checks
and
balances.”
and balances."
Harvest plans
plans to
to approach
approach MacDonald
MacDonald for
reimbursement of
of items
that shouldn't
shouldn’t have
have
Harvest
for reimbursement
items that
been purchased
purchased with
with the
the church's
church’s money
money by
by the
the end
of the
the year,
year, according
to Stoner,
been
end of
according to
Stoner,
who said
said elders
want to
to give
give the
the former
pastor "every
“every opportunity
opportunity to
to make
make right
what
who
elders want
former pastor
right what
has been
been done
done wrong
wrong and
to make
make restitution
restitution to
to the
the church.”
has
and to
church."

Harvest
Ill., on
Harvest Bible
Bible Chapel
Chapel in
in Rolling
Rolling Meadows,
Meadows, Ill.,
on Feb.
Feb. 10,
2019. Video
Video screengrab
screengrab via
via
10, 2019.
Harvest Bible
Bible Chapel
Chapel
Harvest

The
church has
has already
already implemented
number of
of the
the report’s
recommendations: it
it
The church
implemented aa number
report's recommendations:
closed those
those two
two private
private accounts
accounts in
February and
the elder
board’s executive
closed
in February
and removed
removed the
elder board's
executive
committee. It
It now
now has
has just
just one
one board
board with
with nine
nine elders.
committee.
elders.
It
new finance
committee, tightened
tightened requirements
documentation for
It also
also formed
formed aa new
fmance committee,
requirements for
for documentation
for
credit card
card purchases
purchases and
and started
started aa new
system that
that requires
bids on
credit
new system
requires multiple
multiple bids
on
purchases.
purchases.
It
is evaluating
other recommendations
in the
the law
will implement
implement
It is
evaluating other
recommendations in
law firm’s
firm's report
report and
and will
them "in
“in the
the near
near future,”
said.
them
future," Stoner
Stoner said.
And the
the church
church has
has asked
asked its
own questions
questions about
what went
went wrong,
wrong, he
he said.
said.
And
its own
about what
“We have
have discovered
discovered through
through many
many conversations
conversations that
that one
one of
of the
the reasons
reasons this
this
"We
environment
was permitted
permitted to
to continue
continue was
was because
because of
of our
our success
success as
church. We
We
environment was
as aa church.
were growing
growing in
numbers and
and in
in giving.
giving. Many
Many people
people came
came to
to Christ
through this
this
were
in numbers
Christ through
ministry. Many
Many of
of us
us were
were growing
growing in
in our
our faith,
our knowledge
of God’s
word, and
ministry.
faith, our
knowledge of
God's word,
and
God
did amazing
things in
people’s lives.
It was
was exhilarating
to see
see God
at work,"
work,”
God did
amazing things
in people's
lives. It
exhilarating to
God at
Stoner
said.
Stoner said.
“But we
we realize
realize now
now that
that we
we often
often preferred
preferred to
to focus
on the
the good
good things
things happening,
happening,
"But
focus on
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and, as
as aa result,
result, minimized
minimized some
some of
of the
the problems
problems that,
that, in
in hindsight,
hindsight, deserved
deserved our
our
and,
attention. We
We allowed
allowed the
the ends
ends to
to justify
justify the
the means
means by
by which
which those
those results
results were
were
attention.
achieved, and
and this
this was
was wrong."
wrong.”
achieved,
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an
The Elders
Elders of
of Harvest
Chapel have
Harvest Me
updated
paid to
pastor
compensatbn paid
updated financial
fhancblstatement
statement on
on compensation
to their
theisacked
sacked pastor

INSPIRED STUDENTS

James
James MacDonald.
MacDonald.
The
reports, which
have been
by bw
law firm
The reports,
With have
been analyzed
fim Wagenmaker
anal/zed by
Wagenmaker &
& Oberly,
Oberly,
and
by forensic
fun Schechter
Kanter
Dokken Kanter
and additionally
addtionaly by
forensc accounting
accounting firm
Schechter Dokken
(SDK),
a wide
range of
(SDK), show
show a
wee range
of expenses
expenses that
that they
they believe
beleve were
were unrelated
unrebted to
to
ministry and
and could
IRS penats.
penalties.
ministry
subject to
to IRS
could be
be subject
RELATED:
RELATED:
Comedians
Pastors, Politidans:
Politicians: 7
Reasons Why
Fall
Comedians Pastors,
7 Reasons
Why Christian
ChristianLeaders
Leaders Fall
MacDonald
month was
MacDonakl earlier
earlier this
the month
was
and
his mhttry,
ministry, Walk
in the
andht
Wak b
the Word.
Word.

officially
officbk disqualified
&quailed

from
from the
the church
church

Wagenmaker
believe that
pastor may
may receive
receive
Wagenmaker &
& Oberly
°betty also
also believe
that the
the former
former pastor
Internal Revenue
Revenue Services
his earnings
Internal
Services fines.
fees. The
The firm
fim released
released Ns
earnhgs over
over the
the
14th
last
number of
in their
report: “We
provided with
bst number
of years,
years, stating
stating n
their report:
"We were
were provided
extensive
information for
Bible
for MacDonald
extensive salary
sabry reformation
MacDonali and
and the
the HBC
HBC (Harvest
(Harvest Me
Chapel)
meeting minutes,
reflecting
Chapel) Compensation
Compensatbn Committee’s
Commitee's year-end
year-endmeeting
minutes, refbcthg
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summary
housing, deferred
summary approval
approvalfor
for executive
executive compensation,
compensation, housing,
deferred
compensation,
housing allowance
abwence for
for MacDonald.
MacDonad The
The Committee
Committee
compensation, and
and the
the housng
unanimously
an overall
unanirrousy approved
approved an
overal2015
2015 compensation
compensation amount
amount of
of$1,240,000,
$1,240,000,
aa 2016
a 2017
2016 compensation
compensatbn amount
amount of
of$1,370,000,
$1,370,000, and
anda
2017 compensation
compensatbn
amount
amount of
of $1,387,500.
$1,387,500.
“For
provided with
"For year-end
year-end 2017,
2017, we
we provided
"Memorandum of
14th a
a “Memorandum
ofUnderstanding
Understanding
and
Documentation” dated
December 19,
19, 2017,
2017, reciting
and Documentation"
dated December
recting “commitments
"commitments and
and
pledges given
given in
in good
good faith
[that] represent
represent aa contractual
pledges
faith [that]
contractualand
andcovenant
covenant
commitment”
plus aa statement
in the Word
"Wak lithe
Wordand
and
commtment"to
to MacDonald,
MacDonald, ptis
statement that
that “Walk
the
respective assets
assets are
bible teaching
ministry of
Dr. MacDonald.”
teaching ministry
the respective
are aa bib
ofDr.
MacDonad."For
For
year-end
minutes of
Executive Committee
year-end 2018,
2018, the
the minutes
of the
the “Elder
"Eder Executive
Commttee
Compensation
reflecting a
package of
Committee,"reflecting
a total
totalcompensation
compensation padrage
of
Compensatbn Committee,”
$1,270,000
$1,270,000 for
for 2019.”
2019."
The
report continued,
may be
be IRS
IRS consequences
The report
continued, stating
stating that
that there
there may
consequences in
h
personally benefiting
a non-proft
non-profit organization.
benefiting from
organfration. “Within
"MAO this
ME context,
context, aa
person*
from a
Bader
dec&ion
leader who
receives aa tangible
personal beneft
benefit as
who receives
tangbb personal
as aa result
resut of
ofaa decision
affecting
assets has
has an
an itherent
inherent conflict
affecting the
the church’s
church's operations
operations or
or assets
confect of
of
interest that
must be
independent
Merest
that must
be fully
fay addressed
addressed through
through disinterested,
disinterested, hdependent
leadership
badersigo decision-making,”
decisbn-making,"the
the report
report continued.
continued.
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services
Small
Small
business
business
services
services
On-Demand
On-Demand
Christian
Christian
TV,
TV, ministry
ministry
TV
TV and
and
podcasting
podcasting

w
YOUR CUSTOMIZED
WEBSITE FOR JUST
$49 PER MONTH
CHECK IT OUT

“Based
legal evaluation,
have acted
his own
it h5
evabation, MacDonald
MacDonald seems
seems to
to have
acted in
own
"Based on
on our
our legal
personal interests
interests –- reaping
reaping significant
personal financial
fbancelbenefits,
personal
spnficant personal
benefts, avoiding
avokkg
accountability
any governing
governing board,
heavy-fisted exclusionary
accountably to
to any
board, and
and with
tub`, heavy-fisted
excbsbnary
leadership.
inner circle
leaders helped
him to
badersigo. His
His close
cbse liner
Orb of
of HBC
HBC leaders
hebed NM
to do
do so
so and
and
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without
measures needed
needed for
wthout the
the important
important accountability
accountabrEy measures
for effective
effective
nonproft
nonprofit min&try
ministry governance.
governance.
“Such
patent, such
lack of
"Such actions
actbns are
are obvious
obvbus and
andpatent,
such as
as through
through lack
of appropriate
appropriate
financial
removal of
MacDonald
fbancElcontrols
controls over
over certain
certab bank
bank accounts,
accounts, the
the removal
of MacDonald
from
policy’s coverage,
his spending,
spending, and
lack of
from the
the conflict
confict of
of interest
bterest poky's
coverage, hls
and the
the Eck
of
proper executive
proper
executive compensation
compensatbn evaluations.”
evairatbns."
According to
include $416,139
According
to SDK,
SDK, expenses
expenses claimed
claimed bcirde
$416,139 on
on travel
travel$94,046
$94,046 was
was
added
his W-2s
spent on
added to
to h8.
W-25 as
as additional
addtbnalcompensation,
compensatbn, $170,851
$170,851 was
MS spent
on
hunting and
related expenses
spent on
hunthg
and fishing
fshbg trips
trbs and
and reEted
expenses and
and $139,502
$139,502 was
MS spent
on
meals and
Entertainment expenses
meat
and entertainment.
entertahment. Entertainment
expenses within
wthb this
this category
category
include gof,
golf, club
was also
hcbde
cbb dues,
dues, boat
boat tours,
tours, and
and event
event tickets.
tekets. $94,017
$94,0171405
also spent
spent
on
reported.
on apparel
appareland
and eyewear,
eyeKear, they
they reported.
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whrh he
MacDonald rehased
released aa statement
in which
he suggested,
MacDonald
statement,, 17
suggested, “Significant
"Snilcant
unresolved
issues related
related to
separation from
in
unresolved issues
to our
our separatbn
from the
the church
church we
we founded
founded in
1988 will
process of
1988
a be
be settled
setthd through
through aa process
of Christian
Chrttbn arbitration,
arbtratbn, administered
admhttered
by
International Counsel
mandated in
in
by the
the International
Counselfor
for Christian
Chrttbn Conciliation
Conciatbn (ICC)
(ICC) as
as mandated
vedof
the
ICC rubs
rules require
require aa li
level
of confidentiality,
confilentbly, which
which
the church’s
church's bylaws.
bylaws. ICC
precludes efforts
gain advantage
publicity or
precirdes
efforts to
to gain
advantage through
through publety
or otherwise
otherwise seek
seek to
to
bypass
by aa panel
panel of
being done
Christian arbitrators.
bypass the
the work
Kork being
done by
of Christian
arbtrators.
“This
process will
likely continue
Beyond aa settling
continue through
"This process
wI ike4f
through spring
sprhg of
of 2020.
2020. Beyond
setting
of
matters, we
pray for
reconciliation and
mutual pubic
public
disputed matters,
we pray
for aa true
true reconcibtion
and mutual
of disputed
statement
resolves false
information, accomplishes
statement that
that resolves
fate informatbn,
accompishes closure,
cbsure, and
and begins
begins
the
healing for
all concerned.
Please pray
pray for
Spirit-filled endurance
the heaing
for al
concerned. Phase
for our
our Spit-fihd
endurance
toward
toward those
those ends.”
ends."
He has
has asked
support as
he re-buk/s
re-builds his
personal ministry.
ministry.
He
asked for
for financial
fnancialsupport
as he
his personal
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Lawyer Takes
James
Lawyer
Takes James
MacDonald and
Harvest Bible
Bible
MacDonald
and Harvest
Chapel
Chapel to
to the
the Woodshed
Woodshed
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know any
II don’t
dont know
any other
other way
way to
to

describe
report
describe the
the report

written
by
written by

Sally, Wagenmaker
governance practices
practices
SA)
Wagenmaker about
about the
the financial
financial and
andgovernance
of
Harvest Bible
Bible Chapel
pastor James
James
ofHarvest
Chapel during
during the
the tenure
tenure of
offormer
former pastor
MacDonald.
MacDonald.

MacDonald
MacDonald recently
recently

d51_371-d& hiM5df
defended
himself

action
against
against the
the church
church action

of
him disqualified
pastor. He
He may
may have
have to
ofdeclaring
declaring him
disqualified as
as aa pastor.
to write
write
another
Facebook post
post or
gloves to
handle the
another Facebook
or ten
ten with
with asbestos
asbestos gloves
to handle
the

fire in
this report
fire
in this
report.
If
If interested
interested in
in aa blistering
report about
megachurch in
in
blistering report
about aa megadiurch
disarray,
you must
must read
read it
it for
yourself. Here
Here are
some spicy
spicy
disarray, you
for yourself
are some
appetizers
help you
you decide:
appetizers to
to help
decide:
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ofavailable
available information,
information,
Based on
law firm’s
review of
Based
on our
our law
firm's review
we
massive corporate
governance
we determined
determined that
that aa massive
corporate governance
failure
several years
HBC,
failure apparently
apparently developed
developed over
over several
years at
at HBC,
primarily due
primarily
due to
to the
the following
following factors:
factors:
•• MacDonald's
MacDonald’s powerful
powerful and
leadership style;
style;
and subversive
subversive leadership
•• His
His development
group
development of
ofan
an inner-circle
inner-circle leadership
leadership group
through which
which he
could control
controlHBC;
through
he could
HBC;
•• His
His marginalization
marginalization of
broader leadership,
leadership, particularly
particularly
ofbroader
the former
former HBC
the
HBC Elders;
Elders; and
and
•• His
His other
healthy
other aggressive
aggressive tactics
tactics that
that thwarted
thwarted healthy
nonprofit
nonprofit governance.
governance.
Directly resulting
resulting from
such problems,
problems, MacDonald
MacDonald
Directly
from such
financial
appears
have extensively
misused HBC's
HBC’s financial
appears to
to have
extensively misused
resources for
benefit.
financial benefit.
resources
for improper
improper financial
MacDonald’s strong
strong and
persuasive role
role as
MacDonald's
and persuasive
as authoritative
authoritative
inner circle,
circle, insulation
insulation
senior pastor,
pastor, along
his close
senior
along with
with his
close inner
from
proper accountability
mechanisms, and
key changes
from proper
accountability mechanisms,
and key
changes
to
structures, resulted
resulted in
in aa highly
highly
to the
the church’s
church's operational
operational structures,
problematic culture.
Policies, formal
informal, were
formal and
and informal,
were
problematic
culture. Policies,
put into
into place
place to
reinforce this
power structure.
structure.
put
to reinforce
this unhealthy
unhealthy power

information for
for
We
provided with
We were
were provided
with extensive
extensive salary
salary information
MacDonald and
HBC Compensation
MacDonald
and the
the HBC
Compensation Committee’s
Committee's
approval
year-end
meeting minutes,
minutes, reflecting
reflecting summary
summary approval
year-end meeting
for
housing, deferred
for executive
executive compensation,
compensation, housing,
deferred
allowance for
for
compensation,
housing allowance
compensation, and
and the
the housing
MacDonald. The
MacDonald.
The Committee
Committee unanimously
unanimously approved
approved an
an
overall 2015
overall
2015 compensation
compensation amount
amount
of
of$1,240,000,
$1,240,000, aa 2016
2016 compensation
compensation amount
amount of
of
$1,370,000,
$1,370,000, and
and aa 2017
2017 compensation
compensation amount
amount of
of
$1,387,500.
For year-end
provided with
with aa
$1,387,500. For
year-end 2017,
2017, we
we provided
“Memorandum
Documentation”
"Memorandum of
ofUnderstanding
Understanding and
and Documentation"
dated
December 19,
reciting “commitments
"commitments and
and
dated December
19, 2017,
2017, reciting
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pledges given
given in
in good
good faith
[that] represent
represent aa contractual
pledges
faith [that]
contractual
and
MacDonald, plus
plus aa
and covenant
covenant commitment”
commitment"to
to MacDonald,
statement that
in the
respective
statement
that “Walk
"Walk in
the Word
Word and
and the
the respective
assets
ministry of
Dr. MacDonald."
MacDonald.”
ofDr.
assets are
are aa bible
bible teaching
teaching ministry
For
year-end 2018,
For year-end
minutes of
Executive
2018, the
the minutes
ofthe
the “Elder
"Elder Executive
Committee
reflecting aa total
Committee Compensation
Compensation Committee,”
Committee,"reflecting
total
for 2019.
2019.
compensation
package of
compensation package
of$1,270,000
0,270,000 for
In aa word,
is obscene.
In
word, this
this is
obscene.

Within this
Within
leader who
receives aa tangible
this context,
context, aa leader
who receives
tangible
personal benefit
benefit as
result of
affecting the
personal
as aa result
ofaa decision
decision affecting
the
conflict of
of
church’s
has an
inherent conflict
church's operations
operations or
or assets
assets has
an inherent
interest that
must be
be fully
interest
that must
fully addressed
addressed through
through
decision-making.
disinterested,
independent leadership
leadership decision-making.
disinterested, independent
Based on
legal evaluation,
MacDonald seems
seems to
have
Based
on our
our legal
evaluation, MacDonald
to have
interests –- reaping
acted
in his
his own
personal interests
reaping significant
significant
acted in
own personal
personal financial
benefits, avoiding
personal
financial benefits,
avoiding accountability
accountability to
to any
any
governing
governing board,
board, and
heavy-fisted exclusionary
and with
with heavy-fisted
exclusionary
leadership. His
His close
inner circle
HBC leaders
helped
leadership.
close inner
circle of
ofHBC
leaders helped
him to
so and
him
to do
do so
and without
without the
the important
important accountability
accountability
measures needed
needed for
nonprofit ministry
ministry
measures
for effective
effective nonprofit
governance.
governance.
Although II am
not an
be worried
my
Although
am not
an attorney,
attorney, II would
would be
worried about
about my

legal
were II formerly
formerly involved
at HBC
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Amy Moore @UT Grad_Amy • Nov 22, 2019
@wthrockmorton I'm not sure if non-auditors can appreciate how
obscenely strongly worded this doc is coming from lawyers & forensic
auditors. This shd be read wearing an asbestos suit. '('all, short of criminal
convictions it doesn't get harsher than this. harvestbiblechapel.org/wpcontent/upl...
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